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Capitolo 1
La scuola in una società complessa: formare la 
professione docente

1.1 La scuola e la formazione di base dei giovani
Paolo Federighi

1.1.1 La scuola ‘non-insegnante’

/D�VFXROD�µQRQ�LQVHJQDQWH¶�KD�OR�VWHVVR�VDSRUH�GHOOD�FXFLQD�FKH�QRQ�
DOLPHQWD��OD�IXQ]LRQH�GL�XQD�UDGLR�FKH�QRQ�SDUOD��GHOO¶DFTXD�FKH�QRQ�GLV�
VHWD��/¶LSHUEROH�VXUUHDOLVWD�GL�5HQp�0DJULWWH�VXOO¶DUWH�¿JXUDWLYD��©/¶DUW�
QRQ�¿JXUDWLI�Q¶D�SDV�SOXV�GH� VHQV�TXH� O¶pFROH�QRQ�HQVHLJQDQWH��TXH� OD�
FXLVLQH�QRQ�DOLPHQWDLUH�HFF�ª���VH�ULIHULWD�DOOD�VFXROD��SXz�DSSDULUH�FRPH�
XQD�D̆HUPD]LRQH�YHURVLPLOH�

/D�FRQVDSHYROH]]D�VFLHQWL¿FD�H�VRFLDOH�GHO�PDQFDWR�ULVSHWWR�GD�SDUWH�
GHOOD�VFXROD�GHL�SURSUL�FRPSLWL�VL�PDQLIHVWD�LQ�PRGR�FLUFRVWDQ]LDWR�TXDQ�
GR�GDOOD�PHUD�D̆HUPD]LRQH�GHO�GLULWWR�REEOLJR� LQGLYLGXDOH�DOOR�VWXGLR��
DOO¶DFFHVVR�DO�VLVWHPD�VFRODVWLFR��VL�SDVVD�DOOD�FRQVLGHUD]LRQH�GHL�ULVXOWDWL�
LQ�WHUPLQL�GL�DSSUHQGLPHQWR��)LQFKp�LO�GLULWWR�DOOR�VWXGLR�YLHQH�LGHQWL¿FDWR�
FRQ�O¶REEOLJR�GL� LVFUL]LRQH��GL� IUHTXHQ]D��GL�FRQVHJXLPHQWR�GL�XQ�WLWROR�
GL�VWXGLR��O¶DWWHQ]LRQH�VL�IRFDOL]]D�VXJOL�DGHPSLPHQWL�LQDGHPSLPHQWL�GD�
parte degli studenti e delle famiglie e sulla capacità della scuola di attrarre 
H�DFFRPSDJQDUH�L�JLRYDQL�¿QR�DOOD�FRQFOXVLRQH�GHO�SHUFRUVR�GL�VWXGL��4XDQ�
GR��LQYHFH��O¶DWWHQ]LRQH�YLHQH�ULYROWD�YHUVR�L�OHDUQLQJ�RXWFRPHV��L�ULVXOWDWL�
LQ�WHUPLQL�GL�DSSUHQGLPHQWR�FRQVHJXLWL�GDL�VLQJROL�VWXGHQWL��OD�SURVSHWWLYD�
FDPELD��VL�VSRVWD�VXOO¶H̆HWWLYD�IXQ]LRQH�LQVHJQDQWH�GHOOD�VFXROD�

1.1.2 Scuola e mobilità sociale

,O�PRGHOOR�PRGHUQR�GL�VFXROD�QDVFH�FRQ�XQD�SUHYDOHQWH�IXQ]LRQH�HWLFD��
come apparato ideologico sovraordinato agli obiettivi di crescita delle 
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SHUVRQH��*OL�6WDWL�QD]LRQDOL�VL�LPSHJQDQR�QHOOD�VXD�FRVWUX]LRQH�H�VYLOXS�
SR�VLD�SHU�TXHVWD�IXQ]LRQH�VLD�SHU�ULVSRQGHUH�DOOD�QHFHVVLWj�GL�DVVLFXUDUH�
DOOD�QDVFHQWH�VRFLHWj�LQGXVWULDOH�OD�ULVSRVWD�DOOD�GRPDQGD�GL�FRPSHWHQ]H��
RYYHUR�GL�IRU]D�ODYRUR�GRWDWD�GHL�QHFHVVDUL�OLYHOOL�GL�FRQRVFHQ]H�H�DELOLWj�

/¶LPSHJQR�¿QDQ]LDULR�VX�TXHVWL�RELHWWLYL�q�VLJQL¿FDWLYR��6L�FRQVLGHUL�
FKH�OH�VSHVH�GHL�*RYHUQL�SHU�OD�VFXROD�FRVWLWXLVFRQR�LO�GRSSLR�GHOOH�VSHVH�
PLOLWDUL� H� VRODPHQWH�QHL�SDHVL� DG�DOWR� UHGGLWR� �H� FRQ�XQD�SRSROD]LRQH�
DQ]LDQD��VRQR�LQIHULRUL�D�TXHOOH�SHU�LO�VLVWHPD�VDQLWDULR�

7DEHOOD����%DVLF�*RYHUQPHQW�([SHQGLWXUHV��*OREDO�$YHUDJHV�����
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4 FRAMING CORRUPTION IN EDUCATION

institutions also have the potential to play a critical role in promoting integrity and teaching 
an anti-corruption stance. This report brings together the expertise of the anti-corruption 
movement to examine the underlying factors affecting corruption in the education sector, 
and showcases signifi cant work to improve governance and educational outcomes around 
the world.

Roots of corruption in education
Despite its fundamental values of fairness and impartiality, education is seen by some as 
especially vulnerable to corruption.4 Corruption risks are elevated by two main factors: the 
high stakes of educational opportunity and the large sums allocated to fund it.

The fi rst cause of corruption risks in education is the high stakes involved. Education is 
universally valued as a formative condition of human and national development. Parents and 
governments recognise that the outcomes of schooling determine the futures of individuals 
and nations alike. Formal education is a widely accepted mechanism for selecting people for 
appropriate roles in society, and its absence or inadequacy deprives young people of the 
basic tools needed to achieve prosperity, prestige and authority.5 Because of the perceived 
high stakes of education, it is an attractive target for political manipulation.6

Multiple international bodies have recognised education as a moral imperative and an 
inalienable human right, but in some parts of the world it remains a scarce and limited good. 
Even when access to education is guaranteed, its quality varies signifi cantly, and it can be 
bought and sold in ways both legitimate and illegitimate. The high stakes of educational 
opportunity give those who provide educational services a strong position to extort favours or 
funds. At each educational level there are multiple ‘gatekeepers’, who make decisions with 
long-lasting consequences for people’s lives.7

At the same time, the risk of corruption in education also stems from an inevitable 
tension between the general notion that merit should be the basis of educational success 
and the particular desire of parents to ensure the advantage of their own children.8 Those 
who possess power and resources will strive to capture the benefi ts of education for 

themselves and their families. Elites 
tend to reproduce existing power 
relations through schooling, often 
resorting if necessary to corrupt 
practices. Corruption becomes 
endemic when people engage in 
corrupt behaviours because they 
see such behaviours as widespread, 
and feel that they cannot afford to 
be honest.9 When schooling accu-
stoms youth to corruption as a 
social norm, its cycle begins anew 
in each generation. Corruption thus 
represents the failure of a society 
to manage the competing interests 
of different groups in a fair and 
meritocratic way.

The risk of corruption in educa-
tion is magnifi ed by the sheer scale 
of educational expenditures, both 

Figure 1.1 Basic government expenditures: Global averages in 2009

Source: World Bank DataBank, World Development Indicators, 2009–2010.
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Capital intensity is assumed to gradually stabilise 

� In most, but not all, developed economies, the ratio of (non-residential) productive capital 
(defined here to exclude housing) to trend output has been relatively stable (Figure 7). In these 
countries, this stability in capital intensity is expected to continue over the next decades. However, 
there are a number of countries where capital intensity has shown a definite recent trend. Where this 
is the case, the trend is expected to gradually disappear so that the underlying capital-output ratio 
stabilises. Australia and Canada are examples among OECD countries where recent capital deepening 
is probably related to the commodities boom in mining, and China and India are important examples 
among emerging countries. 

� Future capital-output ratios are however influenced by the real cost of capital with changes in 
such costs translating into opposite changes in capital intensity.6 The main reason for changes in the 
cost of capital are changes in real interest rates, which vary for a number of reasons, including the 
cyclical position of the economy, fiscal risk premia equalising saving and investment at the global 
level. For instance, higher interest rates on rising government debt put upward pressure on long-term 
interest rates throughout the economy, thereby reducing capital intensity. A generalised increase in 
global interest rates related to a fall in the global saving rate (discussed in later sections) accounts for 
the slight tendency for capital intensity to decline in most countries towards the end of the baseline 
projection. 

�

������������������������������������������������������
��� In the projections, it is assumed that the elasticity of capital intensity to the user cost of capital is 

consistent with a Cobb-Douglas production function.�

�:RUOG�%DQN�'DWD%DQN��:RUOG�'HYHORSPHQW�,QGLFDWRUV�������������

4XHVWD�VFHOWD�KD�SURGRWWR�XQ�LQGLVFXWLELOH�DXPHQWR�GHOOD�VFRODUL]]D�
]LRQH��$QFKH�LQ�SDHVL�FRPH�O¶,WDOLD�LO�QXPHUR�GHOOH�SHUVRQH�FKH�DFFHGRQR�DO�
VLVWHPD�VFRODVWLFR�q�LQ�FRVWDQWH�DXPHQWR�H��FRVD�SL��VLJQL¿FDWLYD��LO�QXPHUR�
PHGLR�GL�DQQL�FKH�XQ�FLWWDGLQR�SDVVD�DOO¶LQWHUQR�GHO�VLVWHPD�VFRODVWLFR�q�LQ�
SURJUHVVLYR�DXPHQWR��,���DQQL�SUR�FDSLWH�GL�VFRODUL]]D]LRQH�GHO������VRQR�
UDGGRSSLDWL�QHO������H�VL�DYYLFLQHUDQQR�D����QHO�������&RQ�XQ�QXPHUR�
FRVu�HOHYDWR�GL�FLWWDGLQL�H�GL�DQQL�GL�YLWD�LQYHVWLWL�QHOOD�VFXROD�O¶DWWHQ]LRQH�
YHUVR�L�ULVXOWDWL�FKH�FLz�SURGXFH�VL�DFFUHVFH��

/D�UDJLRQH�GL�IRQGR�FKH�VSLHJD�WDOL�OLYHOOL�GL�LQYHVWLPHQWL�q�FRVWLWXLWD�GDO�
OD�FRQVWDWD]LRQH�GHO�ULWRUQR�FKH�FLz�SURGXFH�VXOOD�FUHVFLWD�HFRQRPLFD�GL�XQ�
SDHVH��©2YHU�WKH�QH[W�KDOI�FHQWXU\��WKH�JOREDO�HFRQRP\�ZLOO�JURZ�DW�DURXQG�
���SHU�DQQXP�RQ�DYHUDJH��PDLQO\�GULYHQ�DV�LQ�WKH�SDVW�E\�SURGXFWLYLW\�
LPSURYHPHQWV�DQG�EXLOG�XS�LQ�KXPDQ�FDSLWDOª��2(&'�������S�������7UD�L�
GULYHUV�FKH�FRQWULEXLUDQQR�D�GHWHUPLQDUH�OH�SRVVLELOLWj�GL�FUHVFLWD�GL�XQ�
SDHVH�OD�TXDOLWj�GHO�FDSLWDOH�XPDQR�DVVXPH�XQ�ULOLHYR�FHQWUDOH��/¶ḢFDFLD�GL�
tale GULYHU�GHULYD�VROR�LQ�SDUWH�GDJOL�DQQL�GL�VFRODUL]]D]LRQH��(VVD�GLSHQGH�
GDOOD�TXDOLWj�GHL�FRQWHVWL�H�GHOOH�RSSRUWXQLWj�GL�DSSUHQGLPHQWR�LQ�FXL�OH�
SHUVRQH�YLYRQR��$FFDQWR�DOO¶DSSUHQGLPHQWR�VFRODVWLFR��YD�FRQVLGHUDWR�LO�
UXROR�FHQWUDOH�H�SHUYDVLYR�GHOO¶DSSUHQGLPHQWR�GHL�JLRYDQL�H�GHJOL�DGXOWL�QHL�
OXRJKL�GL�ODYRUR��LO�UXROR�GHL�OXRJKL�GL�DSSUHQGLPHQWR�SUHVHQWL�QHOOD�YLWD�
VRFLDOH�H�IUXWWR�GHOOH�LQWHUD]LRQL�VRFLDOL�H��LQ¿QH��LO�SHUVRQDO�OHDUQLQJ��RYYHUR�
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O¶DSSUHQGLPHQWR�GHULYDQWH�GDOOD�YLWD�TXRWLGLDQD�H�GDL�FRQVXPL�FXOWXUDOL�H�
QRQ��3HU�TXHVWR�O¶HFRQRPLD�GHOO¶LVWUX]LRQH�H�GHOOD�IRUPD]LRQH�FRVWLWXLVFRQR�
RJJL�XQD�FRPSRQHQWH�VWUDWHJLFD�GHOO¶HFRQRPLD�JOREDOH�

7DEHOOD����1XPHUR�PHGLR�GL�DQQL�GL�VFRODUL]]D]LRQH�GHOOD�SRSROD]LRQH�
LQ�HWj�DGXOWD
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appropriate roles in society, and its absence or inadequacy deprives young people of the 
basic tools needed to achieve prosperity, prestige and authority.5 Because of the perceived 
high stakes of education, it is an attractive target for political manipulation.6

Multiple international bodies have recognised education as a moral imperative and an 
inalienable human right, but in some parts of the world it remains a scarce and limited good. 
Even when access to education is guaranteed, its quality varies signifi cantly, and it can be 
bought and sold in ways both legitimate and illegitimate. The high stakes of educational 
opportunity give those who provide educational services a strong position to extort favours or 
funds. At each educational level there are multiple ‘gatekeepers’, who make decisions with 
long-lasting consequences for people’s lives.7

At the same time, the risk of corruption in education also stems from an inevitable 
tension between the general notion that merit should be the basis of educational success 
and the particular desire of parents to ensure the advantage of their own children.8 Those 
who possess power and resources will strive to capture the benefi ts of education for 

themselves and their families. Elites 
tend to reproduce existing power 
relations through schooling, often 
resorting if necessary to corrupt 
practices. Corruption becomes 
endemic when people engage in 
corrupt behaviours because they 
see such behaviours as widespread, 
and feel that they cannot afford to 
be honest.9 When schooling accu-
stoms youth to corruption as a 
social norm, its cycle begins anew 
in each generation. Corruption thus 
represents the failure of a society 
to manage the competing interests 
of different groups in a fair and 
meritocratic way.

The risk of corruption in educa-
tion is magnifi ed by the sheer scale 
of educational expenditures, both 

Figure 1.1 Basic government expenditures: Global averages in 2009

Source: World Bank DataBank, World Development Indicators, 2009–2010.
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Capital intensity is assumed to gradually stabilise 

� In most, but not all, developed economies, the ratio of (non-residential) productive capital 
(defined here to exclude housing) to trend output has been relatively stable (Figure 7). In these 
countries, this stability in capital intensity is expected to continue over the next decades. However, 
there are a number of countries where capital intensity has shown a definite recent trend. Where this 
is the case, the trend is expected to gradually disappear so that the underlying capital-output ratio 
stabilises. Australia and Canada are examples among OECD countries where recent capital deepening 
is probably related to the commodities boom in mining, and China and India are important examples 
among emerging countries. 

� Future capital-output ratios are however influenced by the real cost of capital with changes in 
such costs translating into opposite changes in capital intensity.6 The main reason for changes in the 
cost of capital are changes in real interest rates, which vary for a number of reasons, including the 
cyclical position of the economy, fiscal risk premia equalising saving and investment at the global 
level. For instance, higher interest rates on rising government debt put upward pressure on long-term 
interest rates throughout the economy, thereby reducing capital intensity. A generalised increase in 
global interest rates related to a fall in the global saving rate (discussed in later sections) accounts for 
the slight tendency for capital intensity to decline in most countries towards the end of the baseline 
projection. 

�
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��� In the projections, it is assumed that the elasticity of capital intensity to the user cost of capital is 

consistent with a Cobb-Douglas production function.�
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The relative size of economies will change dramatically over the next half century 

The next 50 years will see major changes in country shares in global GDP (Figure 10). On the 
basis of 2005 purchasing power parities (PPPs), China is projected to surpass the Euro Area in 2012 and 
the United States in a few more years, to become the largest economy in the world, and India is about 
now surpassing Japan and is expected to surpass the Euro area in about 20 years. The faster growth 
rates of China and India imply that their combined GDP will exceed that of the major seven (G7) OECD 
economies by around 2025 and by 2060 it will be more than 1½ times larger, whereas in 2010 China 
and India accounted for less than one half of G7 GDP. Strikingly in 2060, the combined GDP of these 
two countries will be larger than that of the entire OECD area (based on today’s membership), while it 
currently amounts to only one-third of it. 
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6 LA SCUOLA IN UNA SOCIETÀ COMPLESSA

4XHVWL�GDWL� VRWWROLQHDQR� LO� UXROR� VWUDWHJLFR�GHOO¶HGXFD]LRQH�H�GHOOD�
IRUPD]LRQH��PD�DOOR�VWHVVR�WHPSR�ULYHODQR�XQ¶XOWHULRUH�HYLGHQ]D��/D�FUH�
scita economica si realizzerà con il contributo di un sistema scolastico 
FKH�� LQ� ,WDOLD�� YHGUj�DXPHQWDUH� LO�QXPHUR�PHGLR�SUR�FDSLWH�GL� DQQL�GL�
VFRODUL]]D]LRQH�GL�DSSHQD�XQD�XQLWj�LQ����DQQL��4XHVWR�VLJQL¿FD�FKH�QRQ�q�
QHFHVVDULD��Qp�SUHYHGLELOH�XQD�VRVWDQ]LDOH�FUHVFLWD�GHJOL�DFFHVVL�DO�VLVWHPD�
VFRODVWLFR�H�FKH�JOL�DWWXDOL�OLYHOOL�GL�VFRODUL]]D]LRQH�VRQR�FRHUHQWL�FRQ�OH�
SURVSHWWLYH�GL�FUHVFLWD�GHO�SDHVH��GXQTXH�VDUHPPR�YLFLQL�DO�EUHDN�HYHQ�
SRLQW��DO�SXQWR�GL�SDUHJJLR��FLz�VLJQL¿FD�FKH�O¶XOWHULRUH�DUULFFKLPHQWR�GHO�
FDSLWDOH�XPDQR�GLSHQGH�GD�DOWUL�IDWWRUL�HGXFDWLYL�

'HL�TXDWWUR�IDWWRUL�FKH�FRVWLWXLVFRQR�LO�FRQWHVWR�GL�FUHVFLWD�GHOOH�SHU�
VRQH��VFXROD��ODYRUR��UHWL�VRFLDOL��YLWD�TXRWLGLDQD�H�GL�FRQVXPR���OD�VFXROD�
q�O¶XQLFR�FKH�SXz�DYHUH�XQ�OLYHOOR�HOHYDWR�GL�HTXLWj��QHO�VHQVR�FKH�VL�SXz�
SUHVXPHUH�FKH�OD�VFXROD�VLD�OD�VWHVVD�SHU�WXWWL��D�PDJJLRU�UDJLRQH�TXHOOD�
SXEEOLFD�H��LQ�SDUWLFRODUH��TXHOOD�GL�EDVH���

3HU�DSSURIRQGLUH�� VHSSXU�UDSLGDPHQWH�� OH� IXQ]LRQL�FKH�HVVD�VYROJH�
H��TXLQGL��FRPSUHQGHUH�L�PRGL�LQ�FXL� OD�VFXROD�SRVVD�HVVHUH�PLJOLRUDWD�
FHUFKLDPR�RUD�GL�ULÀHWWHUH�VX�GXH�LQGLFDWRUL�FKH�LOOXVWUDQR�LO�VXR�LPSDWWR�
VXOOD�PRELOLWj� VRFLDOH�GHOOH�SHUVRQH�H� VXOO¶DFFHVVR�SHUPDQHQ]D�DO� VXR�
VLVWHPD��2FFXSDUVL�GHO� UDSSRUWR� WUD� VFRODUL]]D]LRQH�H�PRELOLWj� VRFLDOH�
DLXWD�D�FRPSUHQGHUH�VH�H�TXDQWR�OD�VFXROD�DLXWL�L�JLRYDQL�D�PLJOLRUDUH�OD�
FRQGL]LRQH�VRFLDOH�GL�SURYHQLHQ]D��

/H�WHRULH�GHO�FDSLWDOH�XPDQR�DWWULEXLVFRQR�DOOD�VFXROD�OD�IXQ]LRQH�GL�
¿OWUR�R�GL�VFUHHQLQJ�SHU�OD�VHOH]LRQH�GHL�JLRYDQL�FRQ�OH�PLJOLRUL�TXDOLWj�
H� FRPSHWHQ]H��7DOH� IXQ]LRQH�GHFDGH��RYYHUR�q� IRUWHPHQWH� ULGLPHQVLR�
QDWD�GDOO¶HYHQWXDOH� LQHVLVWHQ]D�GL�SURFHVVL�GL�PRELOLWj� VRFLDOH� FRUUHODWL�
DOOH� IXQ]LRQL�GHOOD�VFXROD�� ,Q�SDUWLFRODUH��YD�SUHVD� LQ�FRQVLGHUD]LRQH� OD�
PRELOLWj�VRFLDOH�LQWHUJHQHUD]LRQDOH�FKH�HYLGHQ]LD�OD�UHOD]LRQH�WUD�VWDWXV�
VRFLR�HFRQRPLFR�GHL�JHQLWRUL�H�OR�VWDWXV�RWWHQXWR�GDL�ORUR�¿JOL�GD�DGXOWL��8Q�
VLVWHPD�VFRODVWLFR�SULYR�GL�LQḢFLHQ]H�GRYUHEEH�FRQWULEXLUH�VHQVLELOPHQWH�
D�SURGXUUH�H̆HWWL�GL� LQFUHPHQWR�GHOOD�PRELOLWj�YHUWLFDOH��$O� FRQWUDULR��
VLWXD]LRQL�GL�VFDUVD�PRELOLWj�VRQR�LQYHFH�SL��SURSHQVH�D�VSUHFDUH�ULVRUVH�
XPDQH�H� WDOHQWL� H��TXLQGL�� D� ULGXUUH� LO� UXROR�GHOOD� VFXROD�� DFFUHVFHQGR�
TXHOOR�GL�DOWUL�IDWWRUL�

/D�PRELOLWj�LQWHUJHQHUD]LRQDOH�GLSHQGH�GD�XQD�VHULH�GL�IDWWRUL�DOFXQL�
OHJDWL�DOOD�HUHGLWDULHWj�GHL�FDUDWWHUL��DOOD�IDPLJOLD��DOO¶DPELHQWH�VRFLDOH�LQ�FXL�
JOL�LQGLYLGXL�FUHVFRQR��7UD�L�IDWWRUL�DPELHQWDOL��YH�QH�VRQR�DOFXQL�FKH�SRV�
VRQR�HVVHUH�IRUWHPHQWH�LQÀXHQ]DWL�GDOOH�SROLWLFKH��Ê�LO�FDVR�GHOOH�SROLWLFKH�
SHU�O¶DFFHVVR�DOOD�IRUPD]LRQH�GHO�FDSLWDOH�XPDQR��TXDOL�LO�VRVWHJQR�SXEEOLFR�
SHU�OD�SULPD�LQIDQ]LD��SHU�OD�IRUPD]LRQH�SULPDULD��VHFRQGDULD�H�WHU]LDULD��
QRQFKp�OH�SROLWLFKH�UHGLVWULEXWLYH��DG�HVHPSLR�¿VFDOL��FKH�SRVVRQR�ULGXUUH�
R�DXPHQWDUH�JOL�RVWDFROL�¿QDQ]LDUL�SHU�O¶DFFHVVR�DO�VLVWHPD�VFRODVWLFR��

,�ULVXOWDWL�GHO�UDSSRUWR�*RLQJ�IRU�*URZWK��2(&'�������PRVWUD�FKH�
L�EDPELQL� LWDOLDQL�SURYHQLHQWL�GD� IDPLJOLH�SRYHUH�KDQQR�XQD�PDJJLRUH�
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SUREDELOLWj�GL�DYHUH�LQ�IXWXUR�UHGGLWL�EDVVL�ULVSHWWR�D�EDPELQL�SRYHUL�FKH�
YLYRQR�LQ�DOWUL�SDHVL�ULFFKL�GHOO¶2FFLGHQWH��/D�SUREDELOLWj�FKH�XQ�JLRYDQH�
DSSDUWHQHQWH�D�XQD� IDPLJOLD�QRQ�DEELHQWH�JRGD� LQ� IXWXUR�GL� VDODUL�SL��
DOWL�R�SRVVD�RWWHQHUH�XQ�OLYHOOR�GL�LVWUX]LRQH�SL��HOHYDWR�ULVSHWWR�DL�SURSUL�
JHQLWRUL�q�UHODWLYDPHQWH�EDVVR��7DOH�UDSSRUWR�SURSRQH�DQFKH�XQD�VWLPD�
GHOOD�PLVXUD�LQ�FXL�L�OLYHOOL�GL�UHGGLWR�GHL�¿JOL�VRQR�FRUUHODWL�FRQ�TXHOOL�GHL�
ORUR�SDGUL��FLRq�OD�©HODVWLFLWj�GHL�UHGGLWL�LQWHUJHQHUD]LRQDOLª���,O�ULVXOWDWR�
q�FKH�LQ�SDHVL�FRPH�LO�5HJQR�8QLWR��O¶,WDOLD��JOL�6WDWL�8QLWL�H�OD�)UDQFLD�LO�
UDSSRUWR�q�SDUWLFRODUPHQWH�SURQXQFLDWR��,Q�TXHVWL�SDHVL��DOPHQR�LO�����
GHO�YDQWDJJLR�HFRQRPLFR�FKH�KDQQR�L�SDGUL�FRQ�HOHYDWL�JXDGDJQL�ULVSHWWR�
DL�SDGUL�FRQ�EDVVL�JXDGDJQL�YLHQH�WUDVPHVVR�DL�¿JOL��WDE�����

7DEHOOD����,QWHUJHQHUDWLRQDO�(DUQLQJV�(ODVWLFLW\

 

II.5. A FAMILY AFFAIR: INTERGENERATIONAL SOCIAL MOBILITY ACROSS OECD COUNTRIES
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low in the Nordic countries, Australia and Canada, with less than 20% of the wage
advantage being passed on from fathers to their sons. 

New OECD evidence on intergenerational persistence in wages is obtained by
estimating the percentage increase or decrease in individuals’ gross hourly wages for
different levels of their fathers’ educational attainment in selected European countries.4

Across these countries, individuals whose fathers had achieved tertiary education are
found to earn substantially more than those whose fathers had achieved upper secondary
education, after taking into account the impact of a number of individual characteristics
(e.g. migrant and marital status and urbanisation of the area of residence).5 For instance, in
southern European countries, the United Kingdom and Finland, having a father with
tertiary education raises a son’s wages by at least 20% or more, compared with a son whose
father had upper secondary education. At the same time, individuals whose fathers had
achieved below upper secondary education tend to earn considerably less than those
whose fathers had achieved upper secondary education.6

One way to summarise intergenerational wage persistence is through the overall
estimated gap between the wage for individuals whose fathers had achieved tertiary
education and the wage of individuals whose father had achieved below upper secondary
education. According to this measure, intergenerational persistence is particularly strong
in some southern European countries and in the United Kingdom, while it is lower in some
Nordic countries, Austria, France and Greece (Figure 5.2).7 In general, according to this
metric, wage persistence across generations is also slightly stronger for sons than for
daughters. The magnitude of wage persistence changes moderately, but country rankings
are barely affected – although the cross-country spread is flatter – when adjustments are
made for cross-country differences in inequalities today and in past generations. Such

Figure 5.1. The strength of the link between individual and parental earnings varies 
across OECD countries1

Intergenerational earnings elasticity: estimates from various studies

1. The height of each bar measures the extent to which sons’ earnings levels reflect those of their fathers. The estimates are
the best point estimate of the intergenerational earnings elasticity resulting from an extensive meta-analysis carried out by
Corak (2006) and supplemented with additional countries from d’Addio (2007). The choice of empirical estimates in this
meta-analysis is motivated by the fact that they are based on studies that are similar in their estimation technique, sample
and variable definitions. The higher the value, the greater is the persistence of earnings across generations, thus the lower
is the intergenerational earnings mobility.

Source: D’Addio (2007).
����http://dx.doi.org/10.1787/784787325068
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,Q¿QH��LQ�SDUWLFRODUH�QHO�QRVWUR�3DHVH��LO�OLYHOOR�GL�LVWUX]LRQH�GHO�SDGUH�
VL�FRUUHOD�FRQ�LO�OLYHOOR�FRQVHJXLWR�GDL�¿JOL��,Q�VLWXD]LRQL�LQ�FXL�OD�VFXROD�q�
XQ�SXUR�VWUXPHQWR�GL�ULSURGX]LRQH�VRFLDOH�LO�VHQVR�GHOOD�VXD�IXQ]LRQH�q�
fortemente compromesso e i compiti di crescita delle competenze delle 
SHUVRQH�q�GHOHJDWD�DG�DOWUL�IDWWRUL�GHO�FRQWHVWR�HGXFDWLYR�

1.1.3 Per chi è utile la scuola italiana: due indicatori

3UHQGLDPR�RUD�LQ�FRQVLGHUD]LRQH�GXH�LQGLFDWRUL�FKH�FL�FRQVHQWRQR�GL�
FRQVWDWDUH�O¶HQWLWj�GHL�IHQRPHQL�GL�HVFOXVLRQH�GHL�FLWWDGLQL�GDOO¶DFFHVVR�DO�VL�
VWHPD�VFRODVWLFR��RYYHUR��JOL�DEEDQGRQL�SUHFRFL�H�L�FLWWDGLQL�FRQ�EDVVL�OLYHOOL�GL�
LVWUX]LRQH��,Q�HQWUDPEL�L�FDVL�IDFFLDPR�ULIHULPHQWR�DOOH�GH¿QL]LRQL�(XURVWDW��

3HU�O¶DEEDQGRQR�SUHPDWXUR�GL�LVWUX]LRQH�H�IRUPD]LRQH�FL�VL�ULIHULVFH�D�
SHUVRQH�GL�HWj�FRPSUHVD�WUD�L����H�L����DQQL�FKH�VRGGLVIDQR�OH�VHJXHQWL�GXH�
FRQGL]LRQL��LQ�SULPR�OXRJR��LO�SL��DOWR�OLYHOOR�GL�LVWUX]LRQH�R�GL�IRUPD]LRQH�
FRQVHJXLWR�q�,6&('�GD���������R��F�EUHYH��LQ�VHFRQGR�OXRJR��JOL�LQWHUYLVWDWL�
KDQQR�GLFKLDUDWR�GL�QRQ�DYHU�ULFHYXWR�DOFXQD�LVWUX]LRQH�R�IRUPD]LRQH�QHOOH�
TXDWWUR�VHWWLPDQH�SUHFHGHQWL�O¶LQGDJLQH�
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7DEHOOD����(DUO\�/HDYHUV�IURP�(GXFDWLRQ�DQG�7UDLQLQJ�E\�6H[�DQG�
/DERXU�6WDWXV

*(2�7,0( ���� ���� ���� ���� 2010 2011 2012 2013
(XURSHDQ�8QLRQ�
����FRXQWULHV� ���� ���� ���� ���� ���� ���� ���� ����

,WDO\ ���� ���� ���� ���� ���� ���� ���� ����

��KWWS���ZZZ�HXURVWDW�HX!�������

1HO�������LQ�,WDOLD��DYHYDPR�DQFRUD�LO�����GL�JLRYDQL�LQ�HWj�FRPSUHVD�
WUD�L����H�L����DQQL�FRQ�XQ�OLYHOOR�GL�LVWUX]LRQH�SDUL�R�LQIHULRUH�D����DQQL�
GL�SHUPDQHQ]D�QHO�VLVWHPD�VFRODVWLFR�H�FKH�QRQ�SDUWHFLSDYDQR�DG�DOFXQD�
IRUPD�GL�HGXFD]LRQH��6L� WUDWWD�GL�SHUVRQH�LO�FXL�VYLOXSSR�LQWHOOHWWXDOH�q�
ḊGDWR�DO�ODYRUR�H�DOOH�UHWL�VRFLDOL��6H�SDUDJRQLDPR�LO�GDWR�LWDOLDQR�FRQ�
TXHOOR�PHGLR�HXURSHR��VL�FRPSUHQGH�FKH�YL�VRQR�DPSL�PDUJLQL�GL�PLJOLR�
UDPHQWR��(PHUJH��DOWUHVu��FRPH�LO�SURJUHVVR�YHUVR�XQ�SR¶�SL��GL�HTXLWj�
VLD�OHQWR�QHOO¶DVVLFXUDUH�D�WXWWL�L�JLRYDQL�LO�OLYHOOR�GL�LVWUX]LRQH�VXSHULRUH�
considerato dalle stesse istituzioni governative indispensabile per vivere 
H�ODYRUDUH�QHO�PRQGR�FRQWHPSRUDQHR��

8Q�TXDGUR�DQFRU�SL��SUHRFFXSDQWH�HPHUJH�GDOOD�YHUL¿FD�GL�TXDQWR�
JOL� VWXGHQWL� GL� ��� DQQL�KDQQR� H̆HWWLYDPHQWH� DSSUHVR�QHL� ORUR�SUHFH�
GHQWL�DQQL�GL�VFXROD��&LUFD�XQR�VWXGHQWH�RJQL���QRQ�SRVVLHGH�XQ�OLYHOOR�
GL� FRQRVFHQ]H� �OHWWXUD��PDWHPDWLFD�� VFLHQ]H�� FKH�JLXVWL¿FKL���DQQL�GL�
SHUPDQHQ]D�QHOOH� LVWLWX]LRQL� VFRODVWLFKH��(G� DQFKH� LQ� TXHVWR� FDVR� LO�
UD̆URQWR� FRQ� O¶(XURSD�PRVWUD� FRPH� LO� VLVWHPD� VFRODVWLFR� LWDOLDQR� VLD�
WUD�L�PHQR�HTXL�HG�ḢFLHQWL�ULVSHWWR�DOOD�PHGLD�HXURSHD��PD�FKLDULVFH�
DQFKH�FKH�LO�SUREOHPD�q�SUHVHQWH�LQ�WXWWL�L�VLVWHPL�VFRODVWLFL�FRQVLGHUDWL�
GDOO¶LQGDJLQH�2(&'�3,6$�

7DEHOOD����3XSLO�$FKLHYHPHQW�LQ�5HDGLQJ��0DWKV�DQG�6FLHQFH��)DLOLQJ�
3LVD�/HYHO���������

5HDGLQJ 0DWKHPDWLFV 6FLHQFH
,WDO\ 21 ���� ����
(XURSH ���� ���� ����

�2(&'�3,6$������

,�GDWL�2(&'�3,6$�SRVVRQR�HVVHUH�FRPSDUDWL�FRQ�L�ULVXOWDWL�GHOOH�ULOHYD�
]LRQL�VYROWH�QHO������FRQ�EDPELQL�GHOOD�VFXROD�SULPDULD�GDOO¶,QWHUQDWLRQDO�
$VVRFLDWLRQ�IRU�WKH�(YDOXDWLRQ�RI�(GXFDWLRQDO�$FKLHYHPHQW e relative ai 
WUH�LQGLFDWRUL�FRQVLGHUDWL��3URJUHVV�LQ�,QWHUQDWLRQDO�5HDGLQJ�/LWHUDF\�
6WXG\��7UHQGV�LQ�,QWHUQDWLRQDO�0DWKHPDWLFV��6FLHQFH�6WXGLHV��
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7DEHOOD����3XSLO�$FKLHYHPHQW�LQ�5HDGLQJ��0DWKV�DQG�6FLHQFH��)DLOLQJ�
WR�5HDFK�0LQLPXP�7KUHVKROG

5HDGLQJ 0DWKHPDWLFV 6FLHQFH
,WDO\ 15 ���� ����
(XURSH ���� ���� ����

�,$(������

'DOOD�FRPSDUD]LRQH�WUD�OH�FRQGL]LRQL�HGXFDWLYH�GHL�EDPELQL�LWDOLDQL�
D����H�D����DQQL�ULVXOWD�FKH�OD�VLWXD]LRQH�PLJOLRUD�VRODPHQWH�SHU�TXDQWR�
ULJXDUGD�OH�FRPSHWHQ]H�PDWHPDWLFKH��PD�SHJJLRUD�VLD�SHU�LO�UHDGLQJ sia 
SHU�OH�VFLHQ]H��

6H�DVVXPLDPR�XQD�SURVSHWWLYD�SL��DPSLD�H�SUHQGLDPR�LQ�FRQVLGHUD�
]LRQH�O¶LPSDWWR�GHOO¶LVWUX]LRQH�VXOOH�FRPSHWHQ]H�GHOOD�SRSROD]LRQH�DGXOWD�
�������DQQL��YHGLDPR�FRPH�OD�VLWXD]LRQH�VL�DJJUDYL�LQ�PRGR�LPSUHVVLR�
QDQWH��JOL�DGXOWL� FKH�QRQ�UDJJLXQJRQR�XQ� OLYHOOR�DFFHWWDELOH�GL� FRPSH�
WHQ]H�PDWHPDWLFKH�H�GL�OLWHUDF\�FRVWLWXLVFRQR�LO�����GHOOD�SRSROD]LRQH�
LWDOLDQD��3,$$&�2(&'���&Lz�VLJQL¿FD�FKH�O¶LVWUX]LRQH�ULFHYXWD�D�VFXROD�
QRQ�SHUPDQH��DVVXPH�XQD�ULOHYDQ]D�IXQ]LRQDOH�VRODPHQWH�SHU�PHQR�GL�
XQ�FLWWDGLQR�VX���

6H��LQ¿QH��FRQVLGHULDPR�FKH�VRODPHQWH�LO�����GHL�JLRYDQL�LQWHUYLVWDWL�
�)ODVK�(XUREDURPHWHU�(QWUHSUHQHXUVKLS�LQ�WKH�(8�DQG�EH\RQG�������
KD�GLFKLDUDWR�FKH� OD� VFXROD� OL�KD�DLXWDWL�DG�DFFUHVFHUH� LO� ORUR�VSLULWR�GL�
LQL]LDWLYD��LO�FHUFKLR�q�FKLXVR�

&L�SDUH�GL�SRWHU� FRQFOXGHUH� VHQ]D� HVDJHUD]LRQL� FKH� OH� IXQ]LRQL�GL�
accrescimento delle conoscenze di base svolte dalla scuola si limitano 
D�XQD�IDVFLD�GL�SRSROD]LRQH�VFRODVWLFD�FKH��QHO�WHPSR��VL�DVVRWWLJOLD�SUR�
JUHVVLYDPHQWH�QHO�VHQVR�FKH�QRQ�VYLOXSSD��Qp�XWLOL]]D�TXDQWR�OD�VFXROD�
GRYUHEEH�DYHU�HURJDWR��6XO�SLDQR�SRL�GHOOH�FRPSHWHQ]H��LO�GDWR�UHODWLYR�
DOOD�FDSDFLWj�GL�LQL]LDWLYD�FRQIHUPD�O¶LSRWHVL�FKH�OD�VFXROD�VLD�XWLOH�SHU�XQD�
PLQRUDQ]D�GL�JLRYDQL�

$QFKH�QHOO¶HSRFD�GHOOD�VFXROD�GL�PDVVD��TXHVWD�LVWLWX]LRQH�FRQIHUPD�OD�
sua funzione di formazione delle pOLWHV��4XHVWR�VL�ULYHOD�LQ�PDQLHUD�PHQR�
ULOHYDQWH�LQ�UHOD]LRQH�DOOD�VXD�IXQ]LRQH�GL�HURJD]LRQH�GHOOH�FHUWL¿FD]LRQL�H�
GHOOH�TXDOL¿FKH��7UDVSDUH�LQYHFH�LQ�PDQLHUD�SL��FRQVLVWHQWH�VH�SUHQGLDPR�
LQ�FRQVLGHUD]LRQH�OH�FDSDFLWj�H̆HWWLYDPHQWH�SRVVHGXWH�GD�RJQL�LQGLYLGXR��

,O�IDWWR�FKH�L�GDWL�UHODWLYL�DOOH�TXDOL¿FKH�SRVVHGXWH�LVROLQR�XQD�PLQR�
UDQ]D��VHSSXU�QXPHURVD��GL�JLRYDQL�QHOOD�FRQGL]LRQH�GL�HPDUJLQD]LRQH�
GDOO¶HGXFD]LRQH�IRUPDOH��FLz�KD�XQ�VLJQL¿FDWR�OLPLWDWR�VH�FRQVLGHULDPR�
FKH�DL�WLWROL�QRQ�FRUULVSRQGRQR�FRPSHWHQ]H�UHDOL�H�FKH�VLDPR�GL�IURQWH�
D�SURFHVVL�GL�HURJD]LRQH�GL� WLWROL�SULYL�GL�FRQWHQXWR�H�GL� IXQ]LRQH��/D�
ULFHUFD��&ROOLQV��KD�PRVWUDWR��SHUz��FKH�L�VLVWHPL�GHOOH�TXDOL¿FKH�SRVVR�
QR�VHUYLUH�SL��GD�EDUULHUD�SHU�O¶DPPLVVLRQH�D�XQ�FHWR�VRFLDOH�FKH�D�XQD�
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IXQ]LRQH�GL�LGHQWL¿FD]LRQH�GHOOH�FRPSHWHQ]H�H̆HWWLYDPHQWH�SRVVHGXWH��
/R�VFRSR�SULQFLSDOH�GHL�WLWROL�GL�VWXGLR�HOHYDWL�QRQ�VHUYLUHEEH�D�VHJQDODUH�
OH�FRPSHWHQ]H�DFTXLVLWH��TXDQWR�DOOD�VHOH]LRQH�GHL�QXRYL�PHPEUL�DO�¿QH�
di preservare i guadagni e il prestigio di alcuni gruppi professionali 
SURWHWWL�GD�QRUPH�PRQRSROLVWH��LQGLSHQGHQWHPHQWH�GDOOH�DELOLWj�SURIHV�
VLRQDOL�YHLFRODWH��/¶HVLVWHQ]D�GL�MRE�FRQ�WDOL�FDUDWWHULVWLFKH�SXz�©OHDG�WR�
D�FUHGHQWLDOLVP�UDWKHU�WKDQ�D�PRUH�VNLOOHG�ZRUN�IRUFHª��'RFNHU\�HW�DOLL 
������S������RYYHUR�VSLQJHUH�XQ�HOHYDWR�QXPHUR�GL�SHUVRQH�DG�DFTXLVLUH�
FHUWL¿FD]LRQL�ULOHYDQWL�GDO�SXQWR�GL�YLVWD�FXOWXUDOH��PD�QRQ�SURIHVVLRQDOH�

1.1.4 Il punto di vista degli studenti e degli insegnanti

$�FRVD�VHUYD�OD�VFXROD�q�XQD�GRPDQGD�FKH�FRQYLHQH�SRUVL�VHQ]D�FRQ�
IRQGHUH�OD�µVFXROD¶�FRQ�O¶µHGXFD]LRQH¶�H�VHQ]D�FDGHUH�QHOOH�LOOXVLRQL�GHVFR�
ODUL]]DWULFL��'REELDPR�SRUFL�O¶LQWHUURJDWLYR�D̆URQWDQGROR�FRQ�OD�OLEHUWj�
GL�SHQVLHUR�GL�FKL�VD�FKH�q�QHFHVVDULR��LQGLVSHQVDELOH��GLVSRUUH�GL�OXRJKL�
GHOO¶HGXFD]LRQH��GLYHUVL�GD�TXHOOL�FKH�OD�IDPLJOLD�SXz�SURSRUUH��6RODPHQWH�
LQ�TXHVWR�PRGR�SRVVLDPR�DVVLFXUDUH�JDUDQ]LH�GL�HTXLWj�H�GL�FUHVFLWD�DL�
JLRYDQL�GL�RJQL�HVWUD]LRQH�VRFLDOH��

,Q�XQD�LQWHUYLVWD�DG�$OEHUWR�0RUDYLD��FRQGRWWD�GD�*LDQQL�0LQROL�SHU�
OD�5DL�QHO��������LO�JLRUQDOLVWD�FKLHGHYD�DOOR�VFULWWRUH�©1HO�¶���OHL�KD�SUR�
posto di abolire la scuola media e di sostituirla con il lavoro in campagna 
H�LQ�IDEEULFD��Ê�XQD�FRVD�FKH�SHQVD�VHPSUH"ª�H�0RUDYLD�ULVSRQGHYD�©6u��
&UHGR�FKH�OD�VFXROD�PHGLD�QRQ�VHUYD�SURSULR�D�QLHQWH��6HUYH�O¶HOHPHQWDUH�
SHU�IDU�OHJJHUH�H�VFULYHUH�H�IDU�GL�FRQWR��VHUYH�O¶XQLYHUVLWj�SHUFKp�VL�VFH�
JOLH�OD�SURSULD�VWUDGD�SHU�WXWWD�OD�YLWD��/D�VFXROD�PHGLD�q�XQ�SDUFKHJJLRª�
��KWWSV���ZZZ�\RXWXEH�FRP�ZDWFK"Y 8�3&�ZV��5F!���������$QGUHD�
%DMDQL��D�GLVWDQ]D�GL�WUH�GHFHQQL��KD�DVVRFLDWR�TXHVWH�YDOXWD]LRQL�DO�µULQXQ�
FLDQHVLPR¶��DOOD�PDQFDQ]D�GL�YRORQWj�GL�FKL�QRQ�©KD�LO�FRUDJJLR�GL�GLUH�>«@�
FKH�OD�VFXROD�>«@�VLD�XQD�WHUUD�GD�FROWLYDUH��GL�FXL�q�XUJHQWH�H�QHFHVVDULR�
DYHU�FXUDª��%DMDQL�������S�����

$�QRL�YLHQH�GD�FKLHGHUFL�LQ�FKH�PLVXUD�OH�FRQVLGHUD]LRQL�GL�0RUDYLD�
GHEEDQR�HVVHUH�HVWHVH�D�WXWWL�JOL�RUGLQL�GL�VFXROD�

,O�FRQWULEXWR�GL�%DMDQL�q�LQWHUHVVDQWH�SURSULR�SHUFKp�KD�LO�SUHJLR�GL�
UDFFRJOLHUH�YRFL�H�RSLQLRQL�FKH�YHQJRQR�GD�XQ�PRQGR�FKH�TXDVL�PDL�LQ�
WHUYLHQH�VSRQWDQHDPHQWH�H�LQ�GLUHWWD�QHOOD�ULÀHVVLRQH�VXOOD�VFXROD��TXDVL�
PDL�q�DVFROWDWR�

$L�GDWL� VXOOH�SHUIRUPDQFH�GHOO¶LVWLWX]LRQH�� YDQQR�DFFRPSDJQDWH� OH�
ULFKLHVWH�GL�DWWHQ]LRQH�FKH�SURYHQJRQR�GDJOL�LQVHJQDQWL�

,R�QRQ�HVLVWR�SL���VRQR�GLYHQWDWD�LQYLVLELOH��>«@�(QWUR�LQ�FODVVH�FR�
PLQFLR�D�VSLHJDUH�H�VXELWR�PL�DFFRUJR�FKH�QHVVXQR�PL�DVFROWD��1HV�
VXQR�FDSLVFL"�(�FRVu�SHU�JLRUQL��PHVL��IRUVH�SHU�WXWWR�O¶DQQR��/RGROL�LQ�
%DMDQL�������S�����
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©$OORUD�RJJL�LQWHUURJKLDPRª
©0D�SURI���YHUDPHQWH�DYHYD�GHWWR�FKH�RJJL�VSLHJDYD�/HLEQL]«ª
©$K��Vu��DOOD�¿QH�LQYHFH�KR�SHQVDWR�GL�LQWHUURJDUHª
©3HUFKp"ª
©+R�ELVRJQR�GL�YRWLª��5DLPR�LQ�%DMDQL�������S������

©0D�FRVD�JOL�GHYR�FKLHGHUH��TXLQGL"ª
©8Q�DUJRPHQWR�D�SLDFHUHª
©2N��8Q�DUJRPHQWR�D�SLDFHUH�H�EDVWD��(�VXO�YHUEDOH�FKH�FL�GHYR�PHW�
WHUH"ª
©4XHOOR�FKH�WL�SDUH��PD�IDL�ULVXOWDUH�FKH�JOL�KDL�IDWWR�SL��GL�XQD�GR�
PDQGDª��'DL�3UD¶�������SS���������

Per riportare alcune delle opinioni degli studenti facciamo riferimento 
ai risultati di una recente rilevazione svolta dallo 6NROLQVSHNWLRQHQ del 
VLVWHPD�VFRODVWLFR�VYHGHVH��7UD� OH�RSLQLRQL�PDJJLRUPHQWH� ULFRUUHQWL� OH�
VHJXHQWL�FL�SDLRQR�SDUWLFRODUPHQWH�VLJQL¿FDWLYH��©6LDPR�LPSRWHQWL�ULVSHW�
WR�D�TXHOOR�FKH�DFFDGH�QHOOD�VFXROD��PD�O¶RUGLQH�LQ�FODVVH�GLSHQGH�GD�QRL��
QRQ�GDOO¶LQVHJQDQWHª��©*OL�LQVHJQDQWL��SRYHUHWWL��QRQ�SRVVRQR�DVFROWDUFL�
SHUFKp�VRQR�LPSHJQDWL�FRQ�LO�ORUR�ODYRUR��$�YROWH�FL�SDUOR�TXDQGR�KR�GHL�
SUREOHPL��PD�QRQ�VHUYH�D�QLHQWHª��©6H�DQGLDPR�PDOH�D�VFXROD��OD�UHVSRQ�
VDELOLWj�q�VROR�QRVWUD��,�PLHL�JHQLWRUL�PL�DVFROWDQR��PD�QRQ�VDQQR�FRVD�
GLUH�DJOL�LQVHJQDQWL��WDQWR�QRQ�FDPELD�QLHQWHª��/D�YRFH�GHJOL�VWXGHQWL�q�
OD�SL��QDVFRVWD��DQFKH�SHUFKp�PDUJLQDOL]]DWD�QHL�VHFROL��(VVD�DSSDUH�FRQ�
GL̇FROWj�SHUVLQR�QHJOL�DWWL�GHL�SURFHVVL�SHU�FDVL�GL�DEXVR�R�YLROHQ]D�QHOOH�
VFXROH�JHQHUDWH�GD�FRPSRUWDPHQWL�GHJOL�DGXOWL��$�IURQWH�GL�RULHQWDPHQWL�
JLXULVSUXGHQ]LDOL�FKH�D̆HUPDQR�FKH�

>«@�O¶XWLOL]]D]LRQH�GHOOD�YLROHQ]D�D�¿QL�HGXFDWLYL�QRQ�SXz�SL��HVVHUH�
FRQVLGHUDWD�OHJDOH��VL�FRQWUDSSRQJRQR�VHQWHQ]H�GHOOD�9,�6H]LRQH�GHO�
OD�&DVVD]LRQH�3HQDOH�FKH�D̆HUPDQR�FKH�³«�O¶RQ�QH�SHXW�SDV�LQFOXUH�
SDUPL�OHV�DFWHV�LOOLFLWHV��OHV�DFWHV�G¶XQ�GHJUp�GH�YLROHQFH�SK\VLTXH�RX�
PRUDOH�PLQLPDO��TXL�VRQW�UHWHQXV�QpFHVVDLUHV�D¿Q�GH�UHQIRUFHU�O¶LQ�
WHUGLFWLRQ��QRQ�DUELWUDLUH�QL�LQMXVWH��IDFH�j�GHV�FRPSRUWHPHQWV�REMHF�
WLYHPHQW�GDQJHUHX[�RX�QXLVLEOHV�pWDQW�OH�IUXLW�GH�O¶LQFRQVFLHQFH�RX�GH�
OD�VRXV�HVWLPDWLRQ�GX�GDQJHU��OD�GpVREpLVVDQFH�JUDWXLWH��HQ�RSSRVL�
WLRQ�RX�LQVROHQWH´��%DQGLQL�������SS�����������

Ê�GL̇FLOH�VWXSLUVL�VH�TXDOFKH�JLRYDQH�VWXGHQWH�VL�ULFRQRVFHVVH�QHOOH�
SDUROH�FKH�-RKQQ\�&DVK�GHGLFz�DOOD�SULJLRQH�GL�6DQ�4XHQWLQ

6DQ�4XHQWLQ�� ,� KDWH� HYHU\� LQFK�RI�\RX�� ��<RX¶YH� FXW�PH�DQG�KDYH�
VFDUUHG�PH�WKUX�DQ¶�WKUX����$QG�,¶OO�ZDON�RXW�D�ZLVHU�ZHDNHU�PDQ����
0LVWHU�&RQJUHVVPDQ�ZK\�FDQ¶W�\RX�XQGHUVWDQG
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1.1.5 Resistenze al cambiamento

/H�RVVHUYD]LRQL�DSSHQD�SURSRVWH�QRQ�GHEERQR�LQGXUUH�D�FUHGHUH�FKH�
QHOOD�VFXROD�VLD�LPSRVVLELOH�LQQRYDUH�R�FKH�QRQ�VLD�SRVVLELOH�PLJOLRUDUH�
O¶RUJDQL]]D]LRQH�H�OD�GLGDWWLFD��PRGHUDWDPHQWH�H�FRQ�JUDQGL�VIRU]L�FLz�q�
SRVVLELOH��9L�VRQR�QXPHURVH�HVSHULHQ]H�±�DOFXQH�GHOOH�TXDOL�VRVWHQXWH�GDOOH�
LVWLWX]LRQL�±�FKH�PRVWUDQR�VROX]LRQL�VRVWHQLELOL�HG�ḢFDFL��0HQHVLQL�HW�DOLL��
�������9L�VRQR�SRL�PRGHOOL�GL�VFXROD�±�UHOHJDWL�QHO�SULYDWR�R�QHOOD�VSHUL�
PHQWDOLWj�±�FKH�GDQQR�FKLDUH�LQGLFD]LRQL�FLUFD�OH�VROX]LRQL�FKH�SRWUHEEHUR�
FRQVHQWLUH�DL�JLRYDQL�GL�VYLOXSSDUH�DSSUHQGLPHQWL�H�FRPSHWHQ]H�VRFLDOL��

/¶LQWHUURJDWLYR�GD�SRUVL�q�VXO�SHUFKp�L�0DULR�/RGL��L�'DQLOR�'ROFL��L�
'RQ�0LODQL��PD�DQFKH�JOL�6WHLQHU�GHEEDQR�ULPDQHUH�UHOHJDWL�QHOOD�WHVWL�
monianza o nelle scuole parallele e non contribuire a rinnovare il sistema 
VFRODVWLFR�QD]LRQDOH�

/D� ULVSRVWD�GL�/RXLV�$OWKXVVHU� ������� q�QRWD�� OD� VFXROD�� LQ�TXDQWR�
DSSDUDWR�LGHRORJLFR�GL�VWDWR��DOOD�SDUL�GL�DOWUH�LVWLWX]LRQL��HGXFD�DO�NQRZ�
KRZ��PD�QHL�PRGL�LQ�FXL�YLHQH�JDUDQWLWR�O¶DVVRJJHWWDPHQWR�DOO¶LGHRORJLD�
GRPLQDQWH� H� DOOD�SDGURQDQ]D�GHO� WLSR�GL�SUDWLFKH� FKH� HVVD� ULFKLHGH� H�
attribuisce ai diversi strati sociali in funzione della riproduzione sociale 
H�GHOOD�IRU]D�ODYRUR�

/H�ULÀHVVLRQL�GL�$OWKXVVHU�FL�DLXWDQR�D�FRPSUHQGHUH�VROR�SDUWH�GHOOH�
UHVLVWHQ]H�DO�FDPELDPHQWR�GHO�VLVWHPD��/D�VLWXD]LRQH�DWWXDOH�GHOOD�VFXROD�
QRQ�SXz�HVVHUH�LQWHUDPHQWH�LQWHUSUHWDWD�FRPH�IUXWWR�GL�XQD�UD]LRQDOLWj�
SHUYLFDFH�H�FLQLFD��VRVWHQXWD�GDO�FRQVHQVR�GL�QXPHURVL�SRUWDWRUL�GL�LQ�
WHUHVVH��0D�FHUWR�OD�©WHRULD�GHL�GXH�SRSROLª�FKH�LVSLUD�OD�VHJPHQWD]LRQH�
GHOOD�SRSROD]LRQH� LQ�GLYHUVL� VWUDWL� FXL� ULVHUYDUH�XQ¶R̆HUWD� HGXFDWLYD� H�
RSSRUWXQLWj�GL� FUHVFLWD�GL� GLYHUVD�TXDOLWj� H� GXUDWD�SXz� DQLPDUH�XQD�
TXDOFKH�UD]LRQDOLWj�

,�ULVXOWDWL�GHO�5DSSRUWR�GL�7UDQVSDUHQF\�,QWHUQDWLRQDO�VXOOD�FRUUX]LRQH�
QHL�VLVWHPL�HGXFDWLYL�SRQH�LQ�OXFH�L�PROWHSOLFL�YROWL�GL�TXHVWR�IHQRPHQR�
DQFKH�QHOOD�VFXROD�H�FKLDULVFH�FRPH�©FRUUXSWLRQ�LQ�HGXFDWLRQ�DFWV�DV�D�
GDQJHURXV�EDUULHU� WR�KLJK�TXDOLW\� HGXFDWLRQ�DQG� VRFLDO� DQG�HFRQRPLF�
GHYHORSPHQWª�H�DJJLXQJH�

&RUUXSWLRQ�QRW�RQO\�GLVWRUWV�DFFHVV�WR�HGXFDWLRQ�EXW�DOVR�D̆HFWV�WKH�
TXDOLW\�RI�HGXFDWLRQ�DQG�WKH�UHOLDELOLW\�RI�DFDGHPLF�UHVHDUFK�¿QGLQJV��
&RUUXSWLRQ�ULVNV�FDQ�EH�IRXQG�DW�HYHU\�OHYHO�RI�HGXFDWLRQ�DQG�UHVH�
DUFK�V\VWHPV��IURP�WKH�SURFXUHPHQW�RI�VFKRRO�UHVRXUFHV�WR�QHSRWLVP�
LQ�WKH�KLULQJ�RI�WHDFKHUV�RU�WKH�VNHZLQJ�RI�UHVHDUFK�UHVXOWV�IRU�SHUVR�
QDO�JDLQ��&RQYHUVHO\��HGXFDWLRQ�VHUYHV�DV�D�PHDQV�WR�VWUHQJWKHQ�SHU�
VRQDO�LQWHJULW\��DQG�LV�HVVHQWLDO�IRU�DGGUHVVLQJ�FRUUXSWLRQ�H̆HFWLYHO\�
�7UDQVSDUHQF\�,QWHUQDWLRQDO�������

,Q¿QH��OH�GLQDPLFKH�GHOOD�JOREDOL]]D]LRQH�H�GHOOD�LQWHUQD]LRQDOL]]D�
]LRQH�GHO�PHUFDWR�GHO�ODYRUR�QRQ�DVVLFXUDQR�FKH�JOL�LQYHVWLPHQWL�LQ�HGX�
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FD]LRQH�YDGDQR�D�YDQWDJJLR�GHO�SDHVH�FKH�OL�KD�VRSSRUWDWL��&RQ�SURFHVVL�
legati al mercato internazionale del lavoro e con la JOREDO�YDOXH�FKDLQ 
L�PLJOLRUL�VRQR�DWWUDWWL�GDL�SDHVL�FKH�R̆URQR�L�PLJOLRUL�ODYRUL��6H�TXHVWR�
QRQ�LQFRUDJJLD�JOL�LQYHVWLPHQWL�GHL�VLQJROL�6WDWL��GDOO¶DOWUD�YD�DQFKH�GHWWR�
FKH� L� JLRYDQL�GL�RJJL�� FRORUR� FKH�DSSDUWHQJRQR�DOOH�JHQHUD]LRQL�<�H�=��
VRQR�SUREDELOPHQWH�L�SL��IRUWXQDWL�GHOOD�6WRULD�GHL�YHQWHQQL�H�WUHQWHQQL�
G¶(XURSD��/D�PRUWDOLWj�LQIDQWLOH�QRQ�q�PDL�VWDWD�FRVu�EDVVD��/H�PDODWWLH�
HSLGHPLFKH�VRQR�GUDVWLFDPHQWH�GLPLQXLWH��'D�GHFHQQL�VRQR�UDUL�L�FDVL�GL�
JLRYDQL�HXURSHL�PRUWL�LQ�JXHUUD��/H�PRUWL�VXO�ODYRUR�VRQR�LQ�SURJUHVVLYD�
GLPLQX]LRQH�� FRVu� FRPH�JOL� LQFLGHQWL� JUDYL�� ,� OLYHOOL�GL� LVWUX]LRQH� VRQR�
VHQVLELOPHQWH�FUHVFLXWL�GRYXQTXH�H��GDOO¶LQL]LR�GHJOL�DQQL�������WXWWH�OH�
PDJJLRUL�LPSUHVH�VL�VRQR�GRWDWH�GL�XQD�SROLWLFD�GHL�WDOHQWL��0DL�LQ�SDVVDWR�
FRPH�RJJL�FRVu�WDQWL�JLRYDQL�KDQQR�DYXWR�O¶RSSRUWXQLWj�GL�DYHUH�GL�IURQWH�
D�Vp�OD�SRVVLELOLWj�GL�HVVHUH�RFFXSDWL�LQ�WLSL�GL�ODYRUR�ULFFKL�GL�FRQWHQXWL�
LQWHOOHWWXDOL�H�GL�VSD]LDUH��QRQ�VROR�SHU�QHFHVVLWj��DWWUDYHUVR�XQ�PHUFDWR�
GHO�ODYRUR�JOREDOH��FDPELDQGR�IUHTXHQWHPHQWH�GDWRUH�GL�ODYRUR��

'D�TXHVWR�SXQWR�GL�YLWD��OH�SROLWLFKH�SXEEOLFKH�H�SULYDWH�QRQ�KDQQR�
TXLQGL�PDQFDWR�±�DG�RJJL�±�O¶RELHWWLYR�GL�DVVLFXUDUH�XQD�VNLOO�VXSSO\ in 
TXDOFKH�PLVXUD�DGHJXDWD�DOOH� HVLJHQ]H�GHOOD� FUHVFLWD� HFRQRPLFD��(VVH�
KDQQR� JDUDQWLWR�� VHSSXU� FRQ� FRQWUDGL]LRQL� FKH�SRL� HVDPLQHUHPR�� OD�
disponibilità di giovani pronti a entrare nel mercato del lavoro con le 
FRPSHWHQ]H�ULFKLHVWH�H�GL�DVVLFXUDUH�©XQD� IRU]D� ODYRUR�SL��TXDOL¿FDWD��
FKH�JUD]LH�D�QXRYL�PRGHOOL�GL�RUJDQL]]D]LRQH�GHO�ODYRUR��IRVVH��LQ�JUDGR�GL�
FRQWULEXLUH�DO�FDPELDPHQWR�WHFQRORJLFR�H�DGHJXDUYLVLª��*UD]LH�D�TXHVWR��
XQD�SDUWH�GL�JLRYDQL�DSSDUWHQHQWL�DOOH�QXRYH�JHQHUD]LRQL�KD�GL�IURQWH�D�
Vp�XQ�IXWXUR�SL��SURPHWWHQWH�FKH�LQ�SDVVDWR��

*Lj�TXHVWL�WUH�IDWWRUL��GD�VROL��VRQR�VẊFLHQWL�SHU�ODVFLDU�SUHYHGHUH�OD�
stagnazione del sistema educativo e il perdurare della sua riluttanza al 
FDPELDPHQWR��7XWWDYLD��VH�O¶HVLJHQ]D�GL�XQD�PDJJLRUH�HTXLWj�H��VH�YRJOLD�
PR��GL�IDU�FUHVFHUH�L�PLJOLRUL�WDOHQWL��HYLWDQGR�GL�VDFUL¿FDUOL�SHU�UDJLRQL�
VRFLDOL��QRQ�FRPSHQVD�OH�UDJLRQL�GHOOD�VWDJQD]LRQH�ULPDQH�SXU�VHPSUH�
aperto il problema oggettivo della domanda di competenze del sistema 
SURGXWWLYR��8Q�VLVWHPD�IRUPDWLYR�LQḢFLHQWH�HVSRQH�OH�LPSUHVH�H�OH�ID�
miglie a ulteriori costi di adeguamento delle competenze e impone alla 
VRFLHWj�FRVWL�VRFLDOL��DVVLVWHQ]LDOL��VDQLWDUL�HFF���SHU�LO�VRVWHJQR�GHJOL�HVFOXVL�

1.1.6 Il problema è il modello

/¶RULJLQH�SULQFLSDOH�GHOOD�LQDGHJXDWH]]D�GHOOD�VFXROD�q�FRVWLWXLWD�GDO�
VXR�PRGHOOR��*OL�VWRULFL�GHOO¶HGXFD]LRQH�VRQR�RJJL�LQ�JUDGR�GL�GDUFL�XQD�
FKLDUD�YLVLRQH�GHO�SURFHVVR�FKH�KD�FRQGRWWR�OD�VFXROD�DG�HVVHUH�FLz�FKH�
HVVD�RJJL� DSSDUH� �GDOO¶RULJLQH�GHOO¶LQVHJQDPHQWR�SHU�GLVFLSOLQH�� DOO¶LQ�
WURGX]LRQH�GHL�GLYHUVL� VWUXPHQWL�� DOOD� VWUXWWXUD]LRQH�SHU�RUH�� HFF����'L�
JUDQGH�LQWHUHVVH�q�DQFKH�OR�VYLOXSSR�GL�XQD�ULFHUFD�FRPSDUDWLYD�FKH�DLXWD�
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D�FRPSUHQGHUH�L�SURFHVVL�GL�WUDVIHULPHQWR�GHL�PRGHOOL��PD�DQFKH�OD�ORUR�
UHODWLYLWj�H�SRWHQ]LDOH�SURYYLVRULHWj�

6H�SUHQGLDPR�LQ�FRQVLGHUD]LRQH�O¶HYROX]LRQH�GHL�VLVWHPL�HGXFDWLYL��FL�
SDUH�GL�SRWHU�D̆HUPDUH�FKH�JOL�VYLOXSSL�SL��VLJQL¿FDWLYL�D�OLYHOOR�GL�TXDOLWj�
GHOO¶R̆HUWD�VL�VLDQR�UHJLVWUDWL�D�OLYHOOR�SRVW�GRWWRUDWR��QHOOH�JUDQGL�EXVLQHVV�
VFKRRO�SUHVHQWL�QHL�UDQNLQJ�LQWHUQD]LRQDOL��4XL�RJJL�LPSHUD�XQ¶HGXFD]LRQH�
FHQWUDWD�VXO�SDUWHFLSDQWH��IRQGDWD�VXL�YHFFKL�PHWRGL�GHOO¶HGXFD]LRQH�DW�
WLYD��VXOOD�FRQWHVWXDOL]]D]LRQH�GHJOL�DSSUHQGLPHQWL�H�VXOOD�YDORUL]]D]LRQH�
GHOO¶HVSHULHQ]D��$JOL�DOWUL�OLYHOOL�L�FDPELDPHQWL�KDQQR�FDUDWWHUH�VXSHU¿FLDOH�
H�QRQ�VHPSUH�KDQQR�DYXWR�H̆HWWL�PLJOLRUDWLYL��,Q�H̆HWWL��LO�PRGHOOR�VFROD�
VWLFR�SXz�HVVHUH�DQFRUD�RJJL�GHVFULWWR�QHOOH�VXH�FRPSRQHQWL�IRQGDPHQWDOL�
DWWUDYHUVR�OD�OHWWXUD�FKH�QH�IDFHYD�.QRZOHV�QHO�������.QRZOHV�������LGHQ�
WL¿FDWH�DWWUDYHUVR�L�VHJXHQWL�LQGLFDWRUL�

• ,O�ELVRJQR�GL�FRQRVFHUH��L�GLVFHQWL�KDQQR�VROR�ELVRJQR�GL�VDSHUH�FKH�
GHYRQR�DSSUHQGHUH�TXHOOR�FKH�LQVHJQD�ORUR�LO�GRFHQWH�VH�YRJOLRQR�
DQGDUH�DYDQWL�HG�HVVHUH�SURPRVVL��QRQ�QHFHVVLWDQR�GL�VDSHUH�FRPH�
FLz�FKH�DSSUHQGRQR�VL�DSSOLFKHUj�DOOD�ORUR�YLWD�UHDOH�

• ,O�FRQFHWWR�GL�Vp�GHO�GLVFHQWH��LO�FRQFHWWR�FKH�O¶LQVHJQDQWH�VL�ID�GHO�
GLVFHQWH� q�TXHOOR�GL�XQD�SHUVRQDOLWj�GLSHQGHQWH�� FKH�GLYHQWHUj�
SHUFLz�DQFKH�LO�FRQFHWWR�GL�Vp�FKH�DYUj�LO�GLVFHQWH�

• ,O�UXROR�GHOO¶HVSHULHQ]D��LO�YLVVXWR�HVSHULHQ]LDOH�GHO�GLVFHQWH�KD�SRFR�
YDORUH��QRQ�q�XWLOL]]DWR�FRPH�ULVRUVD�GL�DSSUHQGLPHQWR��O¶HVSHULHQ]D�
FKH�FRQWD�q�TXHOOD�GHO�GRFHQWH��SHUFLz�OH�WHFQLFKH�GL�WUDVPLVVLRQH�
dei contenuti costituiscono la spina dorsale della metodologia 
SHGDJRJLFD�

• 'LVSRQLELOLWj�DG�DSSUHQGHUH��L�GLVFHQWL�VRQR�SURQWL�DG�DSSUHQGHUH�
FLz�FKH�LO�GRFHQWH�GLFH�ORUR�FKH�GHYRQR�DSSUHQGHUH�

• 2ULHQWDPHQWR�YHUVR�O¶DSSUHQGLPHQWR��L�GLVFHQWL�KDQQR�XQ�RULHQWD�
PHQWR�YHUVR�O¶DSSUHQGLPHQWR�FHQWUDWR�VXOOH�PDWHULH��FRQVLGHUDQR�O¶DS�
SUHQGLPHQWR�FRPH�O¶DFTXLVL]LRQH�GHL�FRQWHQXWL�GHOOH�YDULH�GLVFLSOLQH�

• 0RWLYD]LRQH��L�GLVFHQWL�VRQR�PRWLYDWL�DG�DSSUHQGHUH�GD�PRYHQWL�
HVWHUQL�±�YRWL�� DSSURYD]LRQH�R�GLVDSSURYD]LRQH�GHOO¶LQVHJQDQWH��
SUHVVLRQL�GD�SDUWH�GHL�JHQLWRUL�±�

4XHVWH�SDLRQR�FDUDWWHULVWLFKH�FRHUHQWL�FRQ�VRFLHWj�SRFR�GLQDPLFKH�H�FRQ�
HFRQRPLH�QRQ�DQFRUD�HVSRVWH�D�UDSLGL�SURFHVVL�GL�LQQRYD]LRQH��DOLPHQWDWH�
da un mercato del lavoro stabile nella sua domanda di competenze esecuti�
YH��PD�QRQ�DQFRUD�LQWHUHVVDWR�DL�ODYRUDWRUL�GHOOD�FRQRVFHQ]D��,Q¿QH�VL�WUDWWD�
GL�XQ�PRGHOOR�QRQ�VXSSRUWDWR�GDOOH�PRGHUQH�WHRULH�GHOO¶DSSUHQGLPHQWR��
0D�OD�YDOXWD]LRQH�GHOOD�VXD�DGHJXDWH]]D�SXz�HVVHUH�FRPSLXWD�FRQIURQWDQGR�
OH�VXH�FDUDWWHULVWLFKH�FRQ�L�FRPSLWL�FXL�OD�VFXROD�GRYUHEEH�IDU�IURQWH��RJJL��
RYYHUR�FRQ�OH�FRPSHWHQ]H�GL�EDVH�FKH�GRYUHEEH�IRUQLUH�DL�JLRYDQL�FKH�±�
HQWUDWL�RJJL�QHO�VXR�VLVWHPD�±�QH�XVFLUDQQR�SUREDELOPHQWH�WUD�������DQQL�
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1.1.7 Approcci al modello di scuola

/H�GLYHUVH�DWWHVH�ULYROWH�DOOD�VFXROD�QHO�FRUVR�GHOO¶XOWLPR�VHFROR�QRQ�
KDQQR�LQWDFFDWR�LO�PRGHOOR�RULJLQDULR��/D�ULFHUFD�VWRULFD�VYROWD�VX�DOFXQH�
FRPSRQHQWL�GHOOD�VFXROD��L�FXUULFROD��JOL�VWUXPHQWL�GL�EDVH�±�GDL�UHJLVWUL�
DOOH�ODYDJQH�±��O¶RUJDQL]]D]LRQH��HYLGHQ]LD�XQD�VRVWDQ]LDOH�FRQWLQXLWj�FRQ�
OH�SUDWLFKH�GHO�;,;�VHFROR��3XU�VHQ]D�VPHQWLUH�OD�WHQGHQ]D�DOOD�VWDJQD]LRQH�
GHO�PRGHOOR�VFRODVWLFR�DGRWWDWR��DOWUH�ULFHUFKH�KDQQR�FHUFDWR�GL�SRUUH�LQ�
OXFH�LO�VXFFHGHUVL�GL�DSSURFFL�FKH�KDQQR�LQÀXHQ]DWR�OH�SROLWLFKH�SXEEOLFKH�H�
O¶HYROX]LRQH�GHOOH�IXQ]LRQL�GHOOD�VFXROD��/H�IDVL�IRQGDPHQWDOL�SRVVRQR�HVVHUH�
ULGRWWH�D�TXDWWUR��&RQYLHQH�WHQHU�SUHVHQWH�FKH�QHVVXQD�GL�TXHVWH�IDVL�VL�q�
FRPSOHWDPHQWH�HVDXULWD��(VVH�FRQYLYRQR�VLD�DOO¶LQWHUQR�GL�XQR�VWHVVR�3DHVH��
VLD�QHO�UD̆URQWR�FRPSDUDWLYR�WUD�OH�SROLWLFKH�VFRODVWLFKH�GL�3DHVL�GLYHUVL�

3ULPD�IDVH��OD�WHRULD�GHL�GXH�SRSROL�
$OOD�VFXROD�YLHQH�ḊGDWD�OD�IXQ]LRQH�GL�DWWXD]LRQH�GHOOD�©WHRULD�GHL�GXH�

SRSROLª��7DOH�DSSURFFLR�PHWWH�VRVWDQ]LDOPHQWH�LQ�GLVFXVVLRQH�LO�SULQFLSLR�
GHOO¶HJXDJOLDQ]D��1HOOD�DQDOLVL�GHO�SHQVLHUR�LWDOLDQR�GHO�;,;�VHFROR�DOOD�OXFH�
GHOOD�©WHRULD�GHL�GXH�SRSROLª��GD�9LFR�D�*HQWLOH��VRQR�VWDWH�HYLGHQ]LDWH�
le diverse sembianze sotto cui si cela la legittimazione della distinzione 
WUD�µXRPR�FRPXQH¶�±�FKH�DOOD�SDUL�GHO�IDQFLXOOR�VL�DWWLHQH�DOOD�FRQRVFHQ]D�
LQGLYLGXDOH�H�FRQFUHWD�±�H�JOL�LQWHOOHWWXDOL�±�FKH�©ULHVFRQR�D�WUDVIRUPDUH�
VHQVD]LRQL�H�LQWXL]LRQL�LQ�FRQFHWWL�H�LGHHª�±��%RUJKL�������S��������*XLGDWD�
GD�TXHVWD�WHRULD��OD�VFXROD�GLYLHQH�HVVD�VWHVVD�XQ�FRVWUXWWR�FKH�OHJLWWLPD�
H�SHUSHWXD�L�GLVSRVLWLYL�GL�GLVFULPLQD]LRQH��GL�HVFOXVLRQH�GHL�µSHJJLRUL¶�LQ�
UDJLRQH�GHOOD�ORUR�DSSDUWHQHQ]D�VRFLDOH��HWQLFD��HWF��/H�SROLWLFKH�FKH�QH�
VRQR�GHULYDWH�KDQQR�DWWULEXLWR�DOOD�VFXROD�OD�IXQ]LRQH�GL�¿OWUR�H�GL�VHJQD�
OD]LRQH�DO�PHUFDWR�GHO�ODYRUR�H�DOOD�VRFLHWj�GHOOH�GL̆HUHQ]H�WUD�LQGLYLGXL��
3DUDOOHODPHQWH�OD�VFXROD�KD�DQFKH�VYLOXSSDWR�GLVSRVLWLYL�FKH�SRUWDVVHUR�
i giovani alla accettazione del futuro cui vengono destinati operando sia 
DWWUDYHUVR�L�PHFFDQLVPL�GL�FRVWUX]LRQH�GHOO¶LGHQWLWj�SURIHVVLRQDOH�GXUDQWH�
LO�SHUFRUVR�IRUPDWLYR��VLD�DWWUDYHUVR�L�GLVSRVLWLYL�GL�RULHQWDPHQWR�H�SOD-
FHPHQW�LQ�XVFLWD�

6HFRQGD�IDVH��OD�VFXROD�FRPH�VWUXPHQWR�GL�WUDVIRUPD]LRQH�VRFLDOH
/¶DWWHVD��OD�VSHUDQ]D�FKH�OD�VFXROD�SRVVD�VYROJHUH�XQ�UXROR�GL�WUDVIRU�

PD]LRQH�VRFLDOH�VL�VYLOXSSD�DWWRUQR�DO�GHFHQQLR������������$OOD�VFXROD�
viene attribuito il compito di assumere il ruolo di attore del cambiamento 
sociale e di creazione di condizioni di eguaglianza tanto al suo interno 
FRPH�QHOOD�VRFLHWj��/¶LGHD�FRPHQLDQD�GL�XQ¶HGXFD]LRQH�SHU�©WXWWL��LQ�WXW�
WR�H�WRWDOPHQWHª�WURYD�HVSUHVVLRQH�LQ�RELHWWLYL�SROLWLFL�FKH�SURSRQJRQR�
O¶LPPHGLDWD�DWWXD]LRQH�GHOO¶XJXDJOLDQ]D�GHOOH�RSSRUWXQLWj�GL�DFFHVVR�DO�
VLVWHPD�VFRODVWLFR��GHOO¶DEROL]LRQH�GL�RJQL�WLSR�GL�EDUULHUD�±�HWj��JHQHUH��
HWQLD��OLQJXD�HFF��±��6RQR�TXHVWL�JOL�DQQL�GHOOD�FUHVFLWD�GHJOL�LQYHVWLPHQWL�
QHO�VLVWHPD�VFRODVWLFR��GHOO¶H̆HWWLYD�HVWHQVLRQH�GHJOL�DFFHVVL��GHOO¶DXPHQWR�
GHJOL�DQQL�GL�VWXGLR�SHU�SHUVRQD��GHOO¶DYYLR�GHOOD�PRGHUQL]]D]LRQH�DUFKLWHW�



16 LA SCUOLA IN UNA SOCIETÀ COMPLESSA

WRQLFD�H�WHFQRORJLFD�GHOOD�VFXROH��6RQR�TXHVWL�JOL�DQQL�LQ�FXL�OD�VFXROD�VL�DSUH�
LQ�PRGR�QXRYR�DO�PRQGR�HVWHUQR��LQ�FXL�VL�GL̆RQGH�OD�SUDWLFD�GHO�GLDORJR�
FRQ�OH�LVWLWX]LRQL�FXOWXUDOL��L�OXRJKL�GL�ODYRUR��LO�µWHUULWRULR¶�LQ�JHQHUDOH��

7HU]D� IDVH�� OD� VFXROD�SXEEOLFD� FRPH� VWUXPHQWR�GHOOH�SROLWLFKH�GHL�
JRYHUQL�

,O�SDVVDJJLR�DOOD�QXRYD�IDVH�q�SURYRFDWR�GDOOR�VFRQWUR�GHOO¶RWWLPLVPR�
H�GHO�URPDQWLFLVPR�GHJOL�DQQL�SUHFHGHQWL�FRQ�O¶HYLGHQ]D�GHL�IDWWL��$�IURQWH�
GL�FUHVFHQWL�LQYHVWLPHQWL��L�JRYHUQL�VL�DWWHQGRQR�ULVXOWDWL�FRUULVSRQGHQWL��
0D�L�GDWL�VRQR�GHOXGHQWL��/D�VFRODUL]]D]LRQH�DXPHQWD��PD�QRQ�O¶H̆HWWLYR�
SRVVHVVR�GHOOH�FRPSHWHQ]H�SRVVHGXWH�GDL�JLRYDQL��4XHOOR�FKH�DXPHQWD�q�
LO�QXPHUR�GL�SHUVRQH�FKH�SRVVLHGRQR�XQ�FHUWL¿FDWR�GL�VWXGL�FXL�SHUz�QRQ�
q�GHWWR�FRUULVSRQGDQR�OH�FRPSHWHQ]H�DWWHVH��,O�IHQRPHQR�GHOO¶DQDOIDEH�
WLVPR�GL�SDUWHQ]D�±�RYYHUR�GHO�PDQFDWR�SRVVHVVR�GL�FRPSHWHQ]H�GL�EDVH�
GHL�JLRYDQL�LQ�XVFLWD�GDOOD�VFXROD�GHOO¶REEOLJR�±�LQL]LD�DG�HVVHUH�GRFXPHQ�
WDWR��/H�SROLWLFKH�H�SDUWH�GHOOD�ULFHUFD�SHGDJRJLFD�RSWDQR�SHU�DWWULEXLUH�
OD�UHVSRQVDELOLWj�DOOD�VFXROD�H�DJOL�LQVHJQDQWL��RYYHUR�DOOD�EDVVD�TXDOLWj�
GHOO¶HGXFD]LRQH�HURJDWD��'D�TXL�O¶LGHD�FKH�VL�SRVVDQR�RWWHQHUH�PLJOLRUD�
PHQWL�VXO�WHUUHQR�GHOO¶ḢFDFLD�H�GHOO¶ḢFLHQ]D�UHJRODQGR�OH�PRGDOLWj�GL�
HURJD]LRQH�GHOOD�GLGDWWLFD��/D�SURJUHVVLYD� VWDQGDUGL]]D]LRQH�GHOOD�GL�
GDWWLFD�GLYLHQH�OD�VROX]LRQH�SHUVHJXLWD�SHU�DVVLFXUDUH�O¶HJXDJOLDQ]D�GHOOH�
RSSRUWXQLWj��,�FXUULFROD�VL�IDQQR�SL��VWUXWWXUDWL�H�VL�LQL]LDQR�D�LQWURGXUUH�
L�PRGHOOL�GL�FRPSHWHQ]H��

4XHJOL�VWHVVL�FKH�±�GRSR�HVVHUH�VWDWL�SURPRVVL�SHU�TXDVL����DQQL�GD�
LQWHOOHWWXDOL�H�JRYHUQL�±�VDUDQQR�JLXGLFDWL�GD�*X\�/H�%RWHUI�±�ORUR�LVSLUD�
WRUH�±�LQ�WHUPLQL�SRFR�OXVLQJKLHUL�

>«@�LO�PLR�PDJJLRU�GLVDSSXQWR�VWD�QHO�YHGHUH�O¶XVR�IDWWR�LQ�(XURSD�
GHO�PLR�ODYRUR�VXOOH�FRPSHWHQ]H�H��LQ�SDUWLFRODUH��OD�GHULYD�VXL�UHIH�
UHQ]LDOL�� ,O�SXQWR�GL�SDUWHQ]D�GL�RJQL�DSSUHQGLPHQWR�q�SLXWWRVWR� OD�
SRVVLELOLWj�GL�D̆URQWDUH�H� ULVROYHUH�SUREOHPL� LQ�VLWXD]LRQL� UHDOL� �/H�
%RWHUI�������

4XDUWD�IDVH��LO�IRFXV�VXOOD�FRPSHWHQFH�VXSSO\�
'LYHUVL� GHFHQQL� GHGLFDWL� DOOD� LQJHJQHUL]]D]LRQH�GHOOD� VFXROD�QRQ�

KDQQR�GDWR�L�ULVXOWDWL�DWWHVL��5LFHUFKH�SL��VR¿VWLFDWH�H�VHPSUH�SL��SUHFLVH�
PRVWUDQR�LO�SHUGXUDUH�GHOOH�LQḢFLHQ]H�GL�VLVWHPD��6L�SHQVL�DOOD�ULFHUFD�
2(&'�3,6$�±�OD�ULOHYD]LRQH�FKH�GDO������KD�WHVWDWR�OH�FRPSHWHQ]H�GHJOL�
VWXGHQWL�TXLQGLFHQQL�QHOOD�FRPSUHQVLRQH�GHOOD�/HWWXUD��QHOOD�0DWHPDWLFD�
H�QHOOH�6FLHQ]H�±�H�DL�GLVSHUDWL�WHQWDWLYL�GL�QRQ�IDUQH�SDUODUH��GL�QHJDUQH�OD�
VFLHQWL¿FLWj��GL�VPHQWLUOD�FRQ�D̆HUPD]LRQL�GL�SULQFLSLR��GL�SUHQGHUVHOD�FRQ�
LO�WHUPRPHWUR�SXU�GL�QHJDUH�OD�IHEEUH��,Q�ULVSRVWD�DL�GH¿FLW�FKH�LO�VLVWHPD�
VFRODVWLFR�FRQWLQXD�D�PDQLIHVWDUH��H�FKH�DEELDPR�SUHVHQWDWR�QHL�SDUDJUD¿�
LQL]LDOL�OLPLWDWDPHQWH�DG�DOFXQL�LQGLFDWRUL���OH�SROLWLFKH�VL�VRQR�RULHQWDWH�
VX�GXH�RELHWWLYL�SULQFLSDOL�
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,Q�SULPR�OXRJR��O¶DWWHQ]LRQH�YHUVR�OD�VWDQGDUGL]]D]LRQH�VL�q�DFFRP�
SDJQDWD� FRQ�XQD� FUHVFHQWH� HQIDVL� VXOOD�TXDOLWj�GHOOD� VFXROD� H� VXO� VXR�
PLJOLRUDPHQWR�FRQWLQXR��$�TXHVWR�VL�q�DFFRPSDJQDWD� OD�FUHD]LRQH�R� LO�
ULQQRYDPHQWR�GHL�VLVWHPL�LVSHWWLYL�QD]LRQDOL��LQ�UDUL�FDVL�LQGLSHQGHQWL�GDO�
0LQLVWHUR�GHOOD�6FXROD��PD�VHPSUH�SL��VSHVVR�GRWDWL�GL�SRWHUL�H̆HWWLYL�GL�
LQGLUL]]R�H�GL�VDQ]LRQH�GL�VLQJROH�VFXROD��GLULJHQWL��LQVHJQDQWL��0D�FLz�KD�
DQFKH�SRUWDWR�D�ULYROJHUH�XQD�PDJJLRUH�DWWHQ]LRQH�YHUVR�L�SHUFRUVL�LQGL�
YLGXDOL�H�SHUVRQDOL]]DWL�GL�IRUPD]LRQH�H�YHUVR�OD�VXD�FRQWHVWXDOL]]D]LRQH��

,Q�VHFRQGR�OXRJR��GDO�IRFXV�VXOOH�SHUIRUPDQFH�GHL�VLQJROL�VWXGHQWL��
VL�q�SDVVDWL�D�LQFOXGHUH�DQFKH�O¶DWWHQ]LRQH�YHUVR�OD�FRPSHWHQFH�VXSSO\��
RYYHUR� OH� FRPSHWHQ]H�DFTXLVLWH�GDL� JLRYDQL� FKH� LO� VLVWHPD�VFRODVWLFR�H�
formativo in generale saprà mettere a disposizione della società e del 
VLVWHPD�SURGXWWLYR�QHOO¶DUFR�GHL�VXFFHVVLYL���������������DQQL��,O�IRFXV�VL�
VSRVWD�VXOOD�SUHGL]LRQH�GHOOH�FDSDFLWj�GHOOD�VFXROD�GL�DVVLFXUDUH�O¶HVLVWHQ]D�
GL�JLRYDQL�FDSDFL�GL�ULFRSULUH�OH�SRVL]LRQL�ODYRUDWLYH�VWUDWHJLFKH�ULFKLHVWH�
GDOOR�VYLOXSSR�VRFLDOH�H�GHOOD�SURGX]LRQH�GL�EHQL�H�VHUYL]L�DGHJXDWL�� ,Q�
TXHVWD�IDVH�OH�SROLWLFKH�SXEEOLFKH�QRQ�VL�FRQFHQWUDQR�SL��VRODPHQWH�VXOOD�
VFXROD�SXEEOLFD��PD�VXL�ULVXOWDWL�FKH�SRVVRQR�HVVHUH�SURGRWWL�GDOO¶LQVLHPH�
GHO�VLVWHPD�HGXFDWLYR��/¶RELHWWLYR�q�O¶HTXLOLEULR�WUD�FRPSHWHQFH�GHPDQG 
e VXSSO\��$�OLYHOOR�LQGLYLGXDOH�O¶DSSURFFLR�FDPELD��/R�VIRU]R�q�GL�SUHGLUH�L�
OHDUQLQJ�RXWFRPHV�FKH�XQ�VRJJHWWR�SXz�DFTXLVLUH��,Q�DVWUDWWR�VL�WUDWWD�GL�
XQ�SULQFLSLR�FKH�SURPHWWH�LO�PDVVLPR�GL�ḢFLHQ]D�SHU�WXWWL��SHU�OR�6WDWR�
FKH�LQYHVWH��SHU�OH�IDPLJOLH�H�L�JLRYDQL�FKH�YHQJRQR�RULHQWDWL�YHUVR�VFHOWH�
GL�YLWD�H�GL�ODYRUR�DSSDUHQWHPHQWH�SL��FRQVRQH�FRQ�OH�ORUR�SURSHQVLRQL��,O�
SUREOHPD�q�FRVWLWXLWR�GDO�IDWWR�FKH�OD�VFXROD�ULVFKLD�GL�DFFHQWXDUH�OD�SURSULD�
funzione selettiva formando persone per un futuro prescritto dalle dina�
PLFKH�VRFLDOL�H�VDQFLWR�GDOOD�VWUXWWXUD�GHO�VLVWHPD�HGXFDWLYR�H�GDL�VHUYL]L�
GL�RULHQWDPHQWR��'DOOD�VFXROD�LQWHVD�FRPH�VWUXPHQWR�GL�WUDVIRUPD]LRQH�
VRFLDOH��VL�SDVVD�D�XQD�VFXROD�FKH�FHUFD�GL�UHQGHUH�SL��ḢFDFL�L�PHFFDQLVPL�
GL�IXQ]LRQDPHQWR�DOO¶LQWHUQR�GHOO¶RUGLQH�VRFLDOH�VWDELOLWR��/D�GL̇FROWj�GL�
PRGL¿FD�GHO�SDUDGLJPD�VFRODVWLFR�ID�ULHPHUJH�XQD�WHRULD�GHL�GXH�SRSROL�
SL��UḊQDWD��OD�VFXROD�WRUQD�DOOH�VXH�RULJLQL�

$�FRQFOXVLRQH�GL�TXHVWR�UDSLGR�H[FXUVXV�FL�SDUH�GL�SRWHU�D̆HUPDUH�FKH�
O¶HYROX]LRQH�GHOOH�SROLWLFKH�SXEEOLFKH�q�FRQVWDWDELOH��7XWWDYLD��HVVD�QRQ�KD�
mai messo in discussione il modello originario di una scuola creato per 
DWWXDUH�OD�WHRULD�GHL�GXH�SRSROL��,QIDWWL��VH�DOOH�RULJLQL�HUD�YLHWDWR�O¶DFFHVVR�
DOO¶LVWLWX]LRQH�LQ�UDJLRQH�GHOO¶DSSDUWHQHQ]D�VRFLDOH��RJJL�q�QHJDWR�O¶DFFHVVR�
DO�VDSHUH��R�PHJOLR�LO�VXSSRUWR�SXEEOLFR�SHU�OD�FRVWUX]LRQH�GL�SHUFRUVL�GL�FUH�
VFLWD�LQGLYLGXDOL�FKH�DLXWLQR�L�JLRYDQL�DG�D̆URQWDUH�LO�PRQGR�FKH�OL�DWWHQGH�

1.1.8 Uno sguardo al futuro

/R�VIRU]R�GL�SUHYHGHUH�LO�IXWXUR�LQ�FXL�YLYUDQQR�L�EDPELQL�GL�RJJL�VHUYH�D�
GDU�VHQVR�DO�SUHVHQWH�H�D�TXHVWR�¿QH�XWLOL]]HUHPR�L�ULVXOWDWL�GHOOD�5LFHUFD�VXO�
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IXWXUR�GHOO¶HGXFD]LRQH�FRQGRWWD�GDOO¶,QVWLWXWH�IRU�WKH�)XWXUH��,)7)��������
6L�WUDWWD�GL�XQ�7HQ�<HDU�)RUHFDVW�FKH�XWLOL]]D�XQD�VLJQDOV�PHWKRGRORJ\��
EDVDWD�VX�GDWL�DJJUHJDWL��H[SHUW�RSLQLRQ��WUHQGV�UHVHDUFK��$�SDUWLUH�GD�TXHVWL�
elementi di conoscenza la ricerca individua i GULYHUV�GHO�FDPELDPHQWR�FKH�
DYUDQQR�XQ�LPSDWWR�VXOOD�VFXROD�H�VXOOD�IXQ]LRQH�GHOOD�SURIHVVLRQH�GRFHQWH�

,���GULYHUV�FKH�HPHUJRQR�GDOOD�ULFHUFD�VRQR�L�VHJXHQWL�

��� ,QFUHPHQWR�GHOOD�ORQJHYLWj��TXHVWR�GULYHU sta cambiando la natura 
GHOOD�YLWD�ODYRUDWLYD�LQGLYLGXDOH��H�GHOOH�FDUULHUH��ROWUH�FKH�GHOOD�GR�
PDQGD�LQGLYLGXDOH�GL�DSSUHQGLPHQWR��/¶LQFUHPHQWR�GHOOD�ORQJHYLWj�
DFFUHVFH�OD�YRORQWj�GL�DSSUHQGHUH�H�SUDWLFDUH�VWLOL�GL�YLWD�VDQL��XQ�
EHQHVVHUH�GXUDWXUR��XQD�YLWD�VDOXWDUH�

���&UHVFLWD�GL�VLVWHPL�H�PDFFKLQH�LQWHOOLJHQWL��q�FHUWR�FKH�L�JLRYDQL�GL�
RJJL�YLYRQR�H�YLYUDQQR�XQD�YLWD�ODYRUDWLYD�GLYHUVD��FDUDWWHUL]]DWD�
GD�OXRJKL�GL�ODYRUR�DOWDPHQWH�DXWRPDWL]]DWL��HVVL�HQWUHUDQQR�LQ�XQ�
QXRYR�WLSR�GL�SDUWQHUVKLS�FRQ�OH�PDFFKLQH��GL�FROODERUD]LRQH�H�GL�
GLSHQGHQ]D�

���&RPSXWDWLRQDO�:RUOG��O¶DXPHQWR�PDVVLFFLR�GHL�VHQVRUL�H�GHOOD�SR�
tenza degli elaboratori di dati accresce la possibilità di guardare al 
PRQGR�FRPH�XQ�VLVWHPD�SURJUDPPDELOH��'L�FRQVHJXHQ]D��OD�TXDOLWj�
GHO�ODYRUR�H�GHOOD�YLWD�SHUVRQDOH�GHL�JLRYDQL�q�VHPSUH�SL��GHWHUPLQDWD�
GDOOD�FDSDFLWj�GL�LQWHUDJLUH�FRQ�L�GDWL��TXDQWLWDWLYL�H�TXDOLWDWLYL���GL�
FRPSUHQGHUQH�L�PRGHOOL�VRWWRVWDQWL��GL�SUHQGHUH�GHFLVLRQL�EDVDWH�VXL�
GDWL��H�XWLOL]]DUH�L�GDWL�SHU�SURJHWWDUH�L�ULVXOWDWL�GHVLGHUDWL�

���1HZ�0HGLD�(FRORJ\��L�QXRYL�VWUXPHQWL�GL�FRPXQLFD]LRQH�ULFKLHGR�
QR�XQD�DOIDEHWL]]D]LRQH�D�WDOL�PHGLD��FKH�YDGD�ROWUH�OD�OHWWXUD�GHL�
WHVWL���,�PLOLDUGL�GL�XWLOL]]DWRUL�GL�TXHVWL�VWUXPHQWL�VWDQQR�HVHUFL�
WDQGR�XQ�HQRUPH�LPSDWWR�VXOOD�FXOWXUD�GHO�SUHVHQWH�H�GHO�IXWXUR��/D�
FRPXQLFD]LRQH�WUD�OH�SHUVRQH�VWD�FUHVFHQGR��LO�UDSSRUWR�FRQ�OD�UHDOWj�
q�¿OWUDWR�GDOOH�UHDOWj�YLUWXDOL��L�JLRYDQL�GL�RJJL�SRVVRQR�JXDUGDUH�DOOD�
UHDOWj�GD�GLYHUVH�DQJROD]LRQL�H�SURVSHWWLYH�LQWHUSUHWDWLYH��4XHOOR�LQ�
FXL�VL�FUHGH�RJJL��SXz�ULVXOWDUH�IDOVR�GRPDQL�

���2UJDQL]]D]LRQL�VXSHUVWUXWWXUDWH��OH�WHFQRORJLH�VRFLDOL��QXRYH�WHFQR�
ORJLH�H�VRFLDO�PHGLD��VWDQQR�FUHDQGR�QXRYH�IRUPH�GL�SURGX]LRQH�H�GL�
FUHD]LRQH�GL�YDORUH��/¶LQWHOOLJHQ]D��OD�FUHDWLYLWj��O¶LQQRYD]LRQH�KDQQR�
XQ�FUHVFHQWH�FDUDWWHUH�FROOHWWLYR�H�FROODERUDWLYR��/D�TXDOLWj�GHOOD�YLWD�
H�GHO�ODYRUR�GHL�JLRYDQL�GLSHQGH�H�GLSHQGHUj�VHPSUH�SL��GDOOD�ORUR�
FDSDFLWj�GL�IDU�SDUWH�GHOO¶LQWHOOLJHQ]D�FROOHWWLYD�GL�JUDQGL�H�SLFFROH�
RUJDQL]]D]LRQL��Ê�GDOOD�ORUR�SRVVLELOLWj�GL�SUHQGHUH�SDUWH�D�TXHVWL�
SURFHVVL�FKH�GLSHQGH�OD�SRVVLELOLWj�GL�FUHVFHUH�DQFKH�FRPH�SHUVRQH�

���&UHVFLWD�GHOOD�LQWHUGLSHQGHQ]D�VX�VFDOD�PRQGLDOH��TXHVWR�IHQRPH�
QR�LPSRQH�DL�JLRYDQL�GL�YLYHUH�H�FUHVFHUH�LQ�XQ�PRQGR�FKH�ULFKLHGH�
loro la capacità di adattarsi a nuove culture e tradizioni e di gestire 
RJQL�WLSR�GL�GLYHUVLWj��
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1.1.9 Le capacità chiave per una vita e un lavoro decente nel 
prossimo decennio

$�SDUWLUH�GDOO¶DQDOLVL�GHL� VHL�GULYHUV�� OD� ULFHUFD�HQXFOHD� OH� FDSDFLWj�
FKLDYH�QHFHVVDULH�SHU�YLYHUH�QHO�SURVVLPR�GHFHQQLR�H�D�FXL� WHQGHUH�DG�
DGHJXDUH�L�ULVXOWDWL�GHOOD�IRUPD]LRQH�RWWHQLELOH�QHOOD�VFXROD�H��TXLQGL��OH�
IXQ]LRQL�GHOOD�SURIHVVLRQH�GRFHQWH�

/H�FDSDFLWj�FKLDYH�VRQR�LQGLFDWH�QHOOH�VHJXHQWL�

��� 6HQVH�0DNLQJ��OD�FUHVFHQWH�HVSRVL]LRQH�D�QXRYH�IRUPH�GL�UDSSRUWR�
FRQ�LO�PRQGR��FRQ�JOL�DOWUL�H�FRQ�OH�LQIRUPD]LRQL�ULFKLHGH�XQD�FUH�
VFHQWH�FDSDFLWj�GL�DSSUHQGHUH�D�GHWHUPLQDUH�LO�VLJQL¿FDWR�SURIRQGR�
GL�TXDQWR�VWD�GL�IURQWH�D�QRL�

��� ,QWHOOLJHQ]D�VRFLDOH��OD�FUHVFLWD�GHOOH�UHOD]LRQL�¿VLFKH�H�YLUWXDOL�H�OH�
QXRYH�IRUPH�GL�FRVWUX]LRQH�H�GLVWULEX]LRQH�GHL�VDSHUL�ULFKLHGRQR�
DL�JLRYDQL�GL�RJJL�H�GL�GRPDQL�O¶DFTXLVL]LRQH�GHOOD�FDSDFLWj�GL�VWDUH�
FRQ�JOL�DOWUL�H�GL�VWDELOLUH�UDSSRUWL�FROODERUDWLYL��GL�VWLPRODUH�UHD]LRQL�
YROXWH�H�LQWHUD]LRQL�

��� 3URGXUUH�LGHH�QXRYH�H�DGDWWLYH��VDSHU�DQGDU�ROWUH�OH�URXWLQH��VDSHU�
partecipare ai processi di continua creazione di nuove conoscenze 
SUHVHQWL�LQ�TXDVL�WXWWL�L�WLSL�GL�ODYRUR��VDSHU�DQGDUH�ROWUH�TXHOOR�FKH�
RJJL�DSSDUH�FRPH�O¶XQLFD�VROX]LRQH�SUDWLFDELOH�

��� &RPSHWHQ]H� FURVV�FXOWXUDOL�� HVVHUH� FDSDFL�GL�RSHUDUH� LQ�GLYHUVL�
FRQWHVWL�FXOWXUDOL�

��� &RPSXWDWLRQDO�WKLQNLQJ��SRVVHGHUH�OD�FDSDFLWj�GL�WUDGXUUH�O¶DPSLD�
TXDQWLWj�GL�GDWL�GLVSRQLELOL� LQ� FRQFHWWL� DVWUDWWL� H� FRPSUHQGHUH� L�
UDJLRQDPHQWL�IRQGDWL�VXOO¶DQDOLVL�GHOOH�HYLGHQ]H�

��� 1HZ�0HGLD�/LWHUDF\��SRVVHGHUH�OD�FDSDFLWj�GL�DQDOL]]DUH�FULWLFD�
mente e sviluppare i contenuti presenti nei media individuando 
ROWUH�OD�GLPHQVLRQH�SHUVXDVLYD�SUHVHQWH�DO�ORUR�LQWHUQR��

��� 7UDQVGLVFLSOLQDULWj��FDSDFLWj�GL�FRPSUHQGHUH�L�FRQFHWWL�XWLOL]]DQGR�
FKLDYL�LQWHUSUHWDWLYH�FKH�VXSHUDQR�L�FRQ¿QL�GL�XQD�VLQJROD�GLVFLSOLQD�

��� 'HVLJQ�0LQGVHW�� DELOLWj�GL� LPPDJLQDUH�� SURJHWWDUH�� VYLOXSSDUH�
FRPSLWL�H�SURFHVVL�FKH�SRUWDQR�DL�ULVXOWDWL�YROXWL�

��� &RJQLWLYH�/RDG�0DQDJHPHQW��FDSDFLWj�GL�GLVFULPLQDUH�H�¿OWUDUH�OH�
LQIRUPD]LRQL�SHU�LPSRUWDQ]D��FDSLUH�FRPH�PDVVLPL]]DUH�OH�IXQ]LRQL�
FRJQLWLYH�XWLOL]]DQGR�XQD�YDULHWj�GL�VWUXPHQWL�H�WHFQLFKH��

����&ROODERUD]LRQH�YLUWXDOH��SRVVHGHUH�OD�FDSDFLWj�GL�ODYRUDUH�LQ�PRGR�
SURGXWWLYR��GL�JHVWLUH�H�UHQGHUH�HYLGHQWH�LO�YDORUH�GHO�SURSULR�LP�
SHJQR�FRPH�PHPEUR�GL�XQ�WHDP�YLUWXDOH�

6H�WUD�GLHFL�DQQL�L�JLRYDQL�FKH�VRQR�HQWUDWL�GD�SRFR�QHOOD�VFXROD�VDUDQQR�
YDOXWDWL�SHU�LO�SRVVHVVR�GL�TXHVWH�FDSDFLWj�FRPH�ULVXOWHUDQQR"�,Q�FKH�PLVXUD�OD�
VFXROD�GL�RJJL�FRQWULEXLUj�D�SRUOL�LQ�FRQGL]LRQH�GL�HVHUFLWDUH�TXHVWH�FDSDFLWj"
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1.1.10 Un nuovo modello di scuola

,O�PRGHOOR�GL�VFXROD�
8QD�VFXROD�FHQWUDWD�VXOOD�WUDVPLVVLRQH�GL�VDSHUL�GLVFLSOLQDUL�QRQ�q�LQ�

JUDGR�GL�IRUPDUH�L�JLRYDQL�SHU�OD�YLWD�VRFLDOH�H�SURIHVVLRQDOH�GL�GRPDQL��
3HQVDUH�XQ�GLVSRVLWLYR�FKH�DEELD�TXDOFKH�SUREDELOLWj�GL�VYROJHUH�XQ�UXROR�
SRVLWLYR�q�SRVVLELOH��DQFKH�VHQ]D�HQWUDUH�LQ�DOFXQ�PRGR�QHO�PHULWR�GHOOH�
SUDWLFKH�GLGDWWLFKH�LQ�VHQVR�VWUHWWR��/D�QRVWUD�LSRWHVL�UHODWLYD�DO�QXRYR�
PRGHOOR�GL�µVFXROD¶�VL�IRQGD�VX���FRPSRQHQWL�LQGLVSHQVDELOL�

��� )XWXUR��OD�VFXROD�GHYH�FRQIURQWDUVL�FRQ�LO�PRQGR�LQ�FXL�L�EDPELQL�
H�L�JLRYDQL�YLYUDQQR�DOOD�¿QH�GHOOD�ORUR�DGROHVFHQ]D��(VVD�QRQ�GHYH�
HVVHUH�UHJRODWD�GD�FXUULFROD�LVSLUDWL�GDOO¶µHWLFD�GL�VWDWR¶��GD�ORJLFKH�
valoriali di gruppi dominanti e da interessi occupazionali di gruppi 
SURIHVVLRQDOL��(VVD�GHYH�LVSLUDUVL�DOOH�GLQDPLFKH�SL��VDQH�H�SURPHW�
tenti del mondo economico e sociale e trarre da loro ispirazione per 
GH¿QLUH�L�SURSUL�RELHWWLYL�IRUPDWLYL�

���'RFHQWL��YL�GHYRQR�RSHUDUH�WUH�WLSL�GLVWLQWL�GL�RSHUDWRUL�GHOOD�IRU�
PD]LRQH��,O�JLRYDQH�GHYH�DYHUH�XQ�FRDFK�FKH�OR�JXLGL�H�OR�RULHQWL�
GXUDQWH�LO�SHUFRUVR��/H�DWWLYLWj�GLGDWWLFKH�GHYRQR�HVVHUH�SURJHWWDWH�
H�JHVWLWH�GD�IRUPDWRUL�FKH�KDQQR�OD�UHVSRQVDELOLWj�GHOOD�ORUR�FRQGX�
]LRQH��*OL�HVSHUWL�GLVFLSOLQDUL��L�WHFQLFL�GHYRQR�LQWHUYHQLUH�VRWWR�OD�
GLUH]LRQH�GHO�IRUPDWRUH�H�VYROJHUH�L�UXROL�FKH�SHU�ORUR�VRQR�SUHYLVWL�
QHO�SURJHWWR�

���2̆HUWD��O¶R̆HUWD�IRUPDWLYD�q�VWUXWWXUDWD�SHU�VLQJROH�DWWLYLWj�GL�YDULD�
GXUDWD��/H�DWWLYLWj�IRUPDWLYH�VRQR�R̆HUWH�GDL�VRJJHWWL�RUJDQL]]D]LR�
QL�FKH�QH�KDQQR�OH�FDSDFLWj�LQ�UDJLRQH�GHOOD�ORUR�VSHFLDOL]]D]LRQH�
FXOWXUDOH��SURIHVVLRQDOH��VRFLDOH�HFF��/D�ORUR�FRPSOHVVLWj�YDULD�LQ�
UDJLRQH�GHOOH�SHUVRQH�FXL�VRQR�ULYROWH�

���3LDQL� IRUPDWLYL� LQGLYLGXDOL�� RJQL� VWXGHQWH�KD�XQ�SURSULR�SLDQR�
IRUPDWLYR�LQGLYLGXDOH�FKH�YLHQH�DJJLRUQDWR�RJQL���PHVL�FRQ�O¶DLXWR�
del FRDFK��1HO�SLDQR�VRQR�LQGLFDWH�OH�DWWLYLWj�FXL�LO�JLRYDQH�GRYUj�
SDUWHFLSDUH�QHO�VHPHVWUH�VXFFHVVLYR�

���/H�DWWLYLWj� IRUPDWLYH�� VYLOXSSDQR� L� WHPL� WUDWWDWL� LQ� IRUPD� FRQ�
WHVWXDOL]]DWD�� D�SDUWLUH�GDOO¶LQWHUHVVH� D� ULVROYHUH�SUREOHPL� UHDOL��
6XOO¶HVSHULHQ]D�GL�LQGDJLQH�H�VSHULPHQWD]LRQH�VL�IRQGDQR�L�SURFHVVL�
GL�LQWHUSUHWD]LRQH�H�VLVWHPDWL]]D]LRQH�GHOOH�FRQRVFHQ]H�

���+XE��L�JUXSSL�GL�VWXGLR�QRQ�VRQR�¿VVL��PD�YDULDQR�QHO�FRUVR�GHO�WHP�
SR��&Lz�FRQVHQWH�GL�HVWHQGHUH�OH�SRVVLELOLWj�GL�LQFRQWUR�WUD�JLRYDQL�
GL�GLYHUVR�EDFNJURXQG�VRFLDOH�H�GL�GLYHUVL�WHUULWRUL��Ê�OD�TXDOLWj�GHO�
JUXSSR�FKH�ID�OD�TXDOLWj�GHOO¶RFFDVLRQH�IRUPDWLYD�

���9DOXWD]LRQH�� OD�QXRYD� µVFXROD¶� VL�DYYDOH�GL�XQ�HYROXWR�VLVWHPD�GL�
PRQLWRUDJJLR�H�YDOXWD]LRQH��/D�YDOXWD]LRQH�KD�SHU�RJJHWWR�WXWWH�OH�
FRPSRQHQWL�GHO�SHUFRUVR�IRUPDWLYR��/D�TXDOLWj�GHOO¶LQVLHPH�GHO�GL�
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VSRVLWLYR�q�PRQLWRUDWD�GD�XQ�FRUSR�GL�µSROL]LD�VFRODVWLFD¶�FKH�KD�FRPH�
FRPSLWR�SULQFLSDOH�OD�GLIHVD�GHO�GLULWWR�DOO¶HGXFD]LRQH�GHJOL�VWXGHQWL�

1.1.11 I formatori e la loro formazione

1HO�FRUVR�GHJOL�XOWLPL�GHFHQQL�OD�TXDOLWj�GHJOL�LQVHJQDQWL�q�VLFXUDPHQWH�
PLJOLRUDWD��/H�ORUR�FRQGL]LRQL�RSHUDWLYH�PRVWUDQR�HYLGHQWL�SURJUHVVL�UL�
VSHWWR�DJOL�DQQL�GHO�VHFRQGR�GRSRJXHUUD��*OL�DPELHQWL�LQ�FXL�RSHUDQR�VRQR�
PLJOLRUDWL�VLD�QHOOH�DUFKLWHWWXUH�VLD�QHJOL�DUUHGL��LO�UXROR�GHL�JHQLWRUL�H�GHJOL�
HQWL�ORFDOL�q�SL��VLJQL¿FDWLYR��LO�FOLPD�GL�GLVFULPLQD]LRQH�VRFLDOH��UD]]LDOH��
GL�JHQHUH�q�PLJOLRUDWR��OH�SRVVLELOLWj�GL�DFFHVVR�H�IUHTXHQ]D�VRQR�GHFLVD�
PHQWH�PLJOLRUDWH��VL�q�DFFUHVFLXWD�O¶DWWHQ]LRQH�YHUVR�L�EDPELQL�SRUWDWRUL�GL�
ELVRJQL�VSHFLDOL�H�FRQ�GL̇FROWj�GL�DSSUHQGLPHQWR��&RQWHPSRUDQHDPHQWH�
TXHOOD�GHOO¶LQVHJQDQWH�VWD�GLYHQWDQGR��OHQWDPHQWH��XQD�SURIHVVLRQH�SUH�
FHGXWD�H�DFFRPSDJQDWD�GD�XQD�TXDOFKH�DWWLYLWj�GL�IRUPD]LRQH�LQL]LDOH�H�
FRQWLQXD��6H�QRQRVWDQWH�L�SURJUHVVL��L�ULVXOWDWL�VRQR�TXHOOL�FKH�DEELDPR�
YLVWR��GRYUHPPR�FRQFOXGHUH�FKH��SUREDELOPHQWH��TXHVWR�QRQ�EDVWD��FKH�
dobbiamo compiere ulteriori passi in avanti rispetto a ciascuno degli indi�
FDWRUL�DSSHQD�DFFHQQDWL��PD�FKH�DOOR�VWHVVR�WHPSR�GREELDPR�LQWHUURJDUFL�
VH�VLDQR�VRODPHQWH�TXHVWL�JOL�RJJHWWL�FXL�SUHVWDUH�DWWHQ]LRQH��2JJL�OH�VFXROH�
VRQR�PLJOLRUL�SHU�WXWWL��SHUz�QRQ�GDQQR�L�ULVXOWDWL�DWWHVL��&RVu�FRPH�QRQ�
VL�SRVVRQR�SHQVDUH�JOL�RVSHGDOL�VHQ]D�PHGLFL��OH�VFXROH�VHQ]D�LQVHJQDQWL�
QRQ�SRVVRQR�HVLVWHUH��(QWUDPEL��SHUz��GHYRQR�GDUH�ULVXOWDWL�YHUL¿FDELOL��
6R̆HUPDUVL�VXOOD�¿JXUD�GHJOL�LQVHJQDQWL�q�QHFHVVDULR�SHU�FRPSUHQGHUH�
se la formazione primaria dei bambini del futuro possa fondarsi su loro 
�RSSXUH�VH�QHFHVVLWL�GL�DOWUH�¿JXUH�GL�IRUPDWRUH��H�VH�O¶LGHD�GL�LQVHJQDQWH�
implicita nei curricola degli attuali Corsi universitari dedicati alla loro 
IRUPD]LRQH�VLD�DGHJXDWD��$�TXHVWR�¿QH�HVWHQGLDPR�OR�VJXDUGR�±�VHSSXU�
UDSLGDPHQWH�±�DG�DOFXQL�IHQRPHQL�FKH�FDUDWWHUL]]DQR�OD�ORUR�¿JXUD�SUR�
IHVVLRQDOH�IDFHQGR�WHVRUR�GHOOH�GLQDPLFKH�LQ�DWWR�VX�VFDOD�LQWHUQD]LRQDOH�

/¶LGHQWLWj�GHOOD�¿JXUD�GHOO¶LQVHJQDQWH�KD�VXELWR�LPSRUWDQWL�HYROX]LRQL�
in parallelo con le diverse fasi attraverso cui si sono evolute le attese rivolte 
DO�VLVWHPD�VFRODVWLFR�H�OH�SROLWLFKH�SXEEOLFKH�FKH�OH�KDQQR�WUDGRWWH�LQ�QRU�
PD��FIU������������7DOH�LGHQWLWj�GLSHQGH�GDL�PRGL�HVSOLFLWL�LQ�FXL�LQVHJQDQWL��
VWXGHQWL��JHQLWRUL��PHGLD��LVWLWX]LRQL�SDUODQR�GL�WDOH�SURIHVVLRQH��'LSHQGH�
LQROWUH�GDL�FRPSRUWDPHQWL�LQGLYLGXDOL�URXWLQDUL��PD�q�DQFKH�LQÀXHQ]DWD�
GDOOH�GLQDPLFKH�VWRULFKH�H�SROLWLFKH�

,O�SULPR�FDPELDPHQWR�VLJQL¿FDWLYR�VL�YHUL¿FD�FRQ�O¶D̆HUPDUVL�GL�SROLWL�
FKH�SXEEOLFKH�GL�VWDQGDUGL]]D]LRQH�GHOO¶LQVHJQDPHQWR��3UHFHGHQWHPHQWH��
OD�¿JXUD�GHOO¶LQVHJQDQWH�HUD�DVVRFLDWD�LQ�SULPR�OXRJR�DOOR�VYROJLPHQWR�GL�
un lavoro sostenuto dal sentimento di adempiere a una missione impor�
WDQWH��FLUFRQGDWD�GDO�ULVSHWWR�GHOOD�VRFLHWj�H�GD�XQ�VLVWHPD�DO�FXL�LQWHUQR�VL�
SRWHYD�DFFHGHUH�D�FRQRVFHQ]H�QRQ�HURJDWH�DOWURYH��,O�UXROR�GHOO¶LQVHJQDQWH�
JRGHYD�GL�XQ�DPSLR�PDUJLQH�GL�DXWRQRPLD�UHODWLYD��VDQFLWR�GD�XQD�OLEHUWj�
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GL�LQVHJQDPHQWR�OLPLWDWD�SHUz��H�EUXWDOPHQWH�LQ�DOFXQL�SHULRGL�VWRULFL��
GD�UDJLRQL�LGHRORJLFKH�

&RQ�OD�VWDQGDUGL]]D]LRQH�GHO�VLVWHPD�VFRODVWLFR�O¶LQVHJQDQWH�GLYLHQH�
O¶HURJDWRUH�GHO�FXUULFXOXP�YROXWR�GDJOL�RUJDQL�JRYHUQDWLYL�FHQWUDOL��ULGXFH�
HVSOLFLWDPHQWH�OD�VXD�IXQ]LRQH�D�TXHOOD�GL�LQWHUPHGLDULR�GL�XQD�EDVH�SUH�
GH¿QLWD�GL�FRQRVFHQ]H�GD�WUDVPHWWHUH��GL�XQ�SURIHVVLRQLVWD�FKH�FRPXQLFD�
OH�LGHH�GL�DOWUL��/R�VWHVVR�OLQJXDJJLR�FRQ�FXL�VL�SDUOD�GHO�VXR�ODYRUR�FDPELD��
'DL�FRQFHWWL�SUHVL�D�SUHVWLWR�GDOOD�FXOWXUD�FRQWDGLQD��IDU�FUHVFHUH��¿RULUH��
QXWULUH�OH�PHQWL��VL�SDVVD�D�FRQFHWWL�GHULYDWL�GDOOD�QXRYD�FXOWXUD�LQGXVWULDOH��
GH¿QLUH�JOL�RELHWWLYL��ULVSHWWDUH�OH�QRUPH��PLVXUDUH�L�ULVXOWDWL��JDUDQWLUH�
XQ�YDORUH�DJJLXQWR�

$�TXHVWR�PXWDPHQWR��VL�ḊDQFD�XQ�XOWHULRUH�IHQRPHQR�GRYXWR�DOOD�
SHUGLWD�GD�SDUWH�GHOOD�VFXROD�GHO�VXR�UXROR�FHQWUDOH�TXDOH�FHQWUR�GL�DFTXLVL�
]LRQH�GHO�VDSHUH��,O�VXFFHVVR�GHJOL�VWXGHQWL�GLSHQGH�VROR�LQ�SDUWH�GD�TXDQWR�
DFFDGH�DOO¶LQWHUQR�GHOO¶DXOD��HVVR�q�SULQFLSDOPHQWH�GHWHUPLQDWR�GDOOD�ORUR�
YLWD�IXRUL�GDOOD�VFXROD��GDOOD�TXDOLWj�GHO�FDSLWDOH�VRFLDOH�H�GHOOH�UHWL�VRFLDOL�
GL�FXL�IDQQR�SDUWH��/D�VFXROD�KD�XQ�SHVR�H�XQ�UXROR�SDU]LDOH��TXDQGR�QRQ�
PDUJLQDOH��VH�DJLWD�LQ�PRGR�VHSDUDWR�GDO�PRQGR�HVWHUQR��1RQRVWDQWH�TXHVWL�
IHQRPHQL��O¶LQVHJQDQWH�H�JOL�VWXGHQWL�VRQR�YDOXWDWL�SHU�OD�ORUR�FDSDFLWj�GL�
DSSUHQGHUH�LQ�IXQ]LRQH�GL�XQ�FXUULFXOXP�D�GHEROH�OHJLWWLPD]LRQH��

3HUKDSV�WKH�ELJJHVW�FRQFHUQ�DERXW�DFKLHYHPHQW�WHVWLQJ�LQYROYHV�WKH�
IRVVLOLVHG�ULJLGLW\�RI�WKH�VXEMHFW�PDWWHU�WKDW�LV�WHVWHG�FRPSDUHG�WR�WKH�
G\QDPLF�QHHGV�RI�FKLOGUHQ�DQG�WKH�UDSLG�HYROXWLRQ�RI�NQRZOHGJH�LQ�
WKH���st�&HQWXU\��$FKLHYHPHQW�WHVWLQJ�SUHVXPHV�WKDW�FHUWDLQ�VXEMHFW�
DUHDV�LGHQWL¿HG�LQ������VKRXOG�EH�WKH�IRFXV�RI�HGXFDWLRQ�LQ�WKH���st 
&HQWXU\�DV�LI�WKHVH�VXEMHFWV�DORQH�DUH�WKH�RQO\�LQWHOOHFWXDO�³RUH´�QH�
FHVVDU\�WR�EH�PLQHG�IRU�WKH�IXWXUH��0DUWLQ�������S������

*OL�LQWHUYHQWL�GL�ULIRUPD��LQ�PROWL�SDHVL��QRQ�KDQQR�DYXWR�H̆HWWL�VR�
VWDQ]LDOL��$�UDJLRQH�3DWULFN�/HZLV�LQ�/HDUQLQJ�WR�7KLQN�±�EXW�QRW�LQ�6FKRRO�
�������KD�GHVFULWWR�WDOL�FDPELDPHQWL�FRPH�PDQLIHVWD]LRQL�GHOO¶©+\GUD�
FXUULFXOXPª��/¶,GUD��XQ�JUDQGH�PRVWUR�GHOOD�PLWRORJLD�JUHFD�GRWDWR�GL�
QRYH�WHVWH��FDSDFH�GL�XFFLGHUH�FKLXQTXH�HQWUDVVH�LQ�VXR�FRQWDWWR��SHUVLQR�
FRQ�OH�VXH�RUPH��8FFLGHUOD�FRVWLWXu�OD�VHFRQGD�IDWLFD�ḊGDWD�D�(UFROH�H�
FL�ULXVFu�QRQRVWDQWH�FKH�RJQL�YROWD�FKH�ULXVFLYD�D�WDJOLDUH�XQD�GHOOH�WHVWH�
GHOO¶,GUD��GDO�PRQFKHULQR�QH�ULFUHVFHYDQR�GXH��,O�ULIHULPHQWR�PLWRORJLFR�
FKLDULVFH�XQD�WHQGHQ]D�±�WLSLFD�GHOO¶,WDOLD�±�LQ�FXL�FKL�SXz�WHQGH�D�REEOL�
JDUH�L�UDJD]]L�D�GHGLFDUH�SDUWH�GHO�ORUR�WHPSR�DOOH�SL��GLYHUVH�GLVFLSOLQH��
HVWHQGHQGR�SURJUHVVLYDPHQWH�LO�WHPSR�VFXROD��VDOYR�SRL�ULGXUUH�OH�RUH�
D����PLQXWL���5LGXUUH�R�VRVWLWXLUH�q�TXDVL�LPSRVVLELOH��$QFKH�ULVSHWWR�DO�
FXUULFXOXP�OD�VFXROD�KD�YLVVXWR�IDVL�GL�HYROX]LRQH�FKH�WXWW¶RJJL�FRQYLYRQR��
Ê�FRVu�FKH�O¶LQVHJQDQWH�VL�WURYD�D�GRYHU�DJLUH�FRQ�LO�FXUULFXOXP�SDOHVH�
�TXHOOR�GH¿QLWR�SHU�OHJJH���FXL�VL�DFFRPSDJQD�LO�µFXUULFROD�QDVFRVWR¶�LQWHU�
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QR��O¶RUJDQL]]D]LRQH�GHL�SURFHVVL�HGXFDWLYL�LQIRUPDOL�LQWHUQL�DOOD�VFXROD��H�
LO�FXUULFXOXP�LQIRUPDOH�HVWHUQR��GHULYDQWH�GDL�SHUFRUVL�GL�DSSUHQGLPHQWR�
VYROWL�QHO�TXDGUR�GHOOH�UHWL�VRFLDOL�GL�DSSDUWHQHQ]D��

3HU�L�FRPSLWL�FKH�GHEERQR�HVVHUH�D̆URQWDWL��LO�UXROR�GHOO¶LQVHJQDQWH�q�
VHPSUH�PHQR�XQD�PLVVLRQH�H�VHPSUH�SL��XQD�SURIHVVLRQH��

/D�FRQTXLVWD�GL�XQD�HOHYDWD�H�GL̆XVD�SURIHVVLRQDOLWj�q�OD�FRQGL]LRQH�
SHU�RWWHQHUH�XQ�ODYRUR�VWDELOH��DQFKH�VH�DXVSLFDELOPHQWH�QRQ�D�YLWD���VLFX�
UH]]D��FRQGL]LRQL�GL�ODYRUR�DFFHWWDELOL��ULVRUVH�SHU�ODYRUDUH�H�XQR�VWLSHQGLR�
DGHJXDWR��/D�©SURIHVVLRQDOLWjª�q�FRQVLGHUDWD�GD�SDUWH�GHOOD�&RPPLVVLRQH�
(XURSHD�H�GHOO¶2(&'�±�LO�SULPR�LQGLFDWRUH�GL�ḢFLHQ]D�GHJOL�LQVHJQDQWL��
-RKQ�0DF%HDWK��QHO�VXR�)XWXUH�RI�7HDFKLQJ�3URIHVVLRQ��������S������SUR�
pone una sua tassonomia dei punti distintivi della professionalità docente 
LQGLFDQGROL��WUD�JOL�DOWUL��QHL�VHJXHQWL�

• possesso di un corpo distintivo di conoscenze e abilità di esercitarle 
VXO�ODYRUR�

• SHUFRUVL�IRUPDWLYL�SHU�OD�SUHSDUD]LRQH�LQL]LDOH�
• ULFRQRVFLPHQWR�OHJDOH�GHOOD�SURIHVVLRQH�FRQ�O¶HVFOXVLRQH�GL�FKL�QRQ�
SRVVLHGH�OH�FRPSHWHQ]H�ULFKLHVWH�

• periodo di LQGXFWLRQ�FRPH�SUHUHTXLVLWR�H�XQ�SURJUDPPD�GL�IRUPD�
]LRQH�FRQWLQXD�

• DSSDUWHQHQ]D�DG�DVVRFLD]LRQL�SURIHVVLRQDOL��LQGLSHQGHQWL�GDL�JRYHU�
QL��FKH�WXWHODQR�OD�TXDOLWj�GHOOD�SURIHVVLRQH�H�LO�ULVSHWWR�GHOO¶HWLFD�
SURIHVVLRQDOH�

• HOHYDWR�OLYHOOR�GL�DXWRQRPLD�ODYRUDWLYD�

/D�IRUPD]LRQH�LQL]LDOH�GHJOL� LQVHJQDQWL�q�OD�FRPSRQHQWH�HVVHQ]LDOH�
GHOOD�ORUR�SURIHVVLRQDOL]]D]LRQH��/D�&RPPLVVLRQH�(XURSHD��LQ�XQ�GRFX�
mento del 2012 dedicato al tema 6XSSRUWLQJ�WKH�7HDFKLQJ�3URIHVVLRQV�IRU�
%HWWHU�/HDUQLQJ�2XWFRPHV��IRUQLVFH�XQ�WHQWDWLYR�EHQ�DUWLFRODWR�FRQ�FXL�
propone una declinazione delle competenze necessarie per raggiungere un 
OLYHOOR�GL�SURIHVVLRQDOLWj�QHFHVVDULD�SHU�LO�ODYRUR�GL�LQVHJQDQWH��/¶HOHQFR��
IRUVH��QRQ�FRSUH�WXWWH�OH�DUHH�ULFKLHVWH�SHU�OD�IRUPD]LRQH�GHL�JLRYDQL�LQ�
XQD�SURVSHWWLYD�IXWXUD��PD�JLj�FRVWLWXLVFH�XQ�XWLOH�SXQWR�GL�SDUWHQ]D�SHU�
LO�EUHYH�WHUPLQH�

1.1.12. Competences Required for Effective Teaching  
in the 21st Century

���.QRZOHGJH
Understanding
����6XEMHFW�PDWWHU�NQRZOHGJH�
����3HGDJRJLFDO�&RQWHQW�.QRZOHGJH��3&.���LPSO\LQJ�GHHS�NQRZOHG�
JH�DERXW�FRQWHQW�DQG�VWUXFWXUH�RI�VXEMHFW�PDWWHU��
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• NQRZOHGJH�RI�WDVNV��OHDUQLQJ�FRQWH[WV�DQG�REMHFWLYHV�
• NQRZOHGJH�RI�VWXGHQWV¶�SULRU�NQRZOHGJH�DQG�UHFXUUHQW��VXEMHFW��
• VSHFL¿F�OHDUQLQJ�GL̇FXOWLHV�
• VWUDWHJLF�NQRZOHGJH�RI� LQVWUXFWLRQDO�PHWKRGV�DQG�FXUULFXODU�PD�

terials
����� 3HGDJRJLFDO� NQRZOHGJH� �NQRZOHGJH� RI� WHDFKLQJ� DQG� OHDUQLQJ�
SURFHVVHV��
�����&XUULFXODU�NQRZOHGJH��NQRZOHGJH�RI�VXEMHFW�FXUULFXOD�±�H�J��WKH�
SODQQHG�DQG�JXLGHG�OHDUQLQJ�RI�VXEMHFW�VSHFL¿F�FRQWHQWV��
�����(GXFDWLRQDO�VFLHQFHV�IRXQGDWLRQV��LQWHUFXOWXUDO��KLVWRULFDO��SKL�
ORVRSKLFDO��SV\FKRORJLFDO��VRFLRORJLFDO�NQRZOHGJH��
�����&RQWH[WXDO�� LQVWLWXWLRQDO��RUJDQL]DWLRQDO�DVSHFWV�RI�HGXFDWLRQDO�
policies 
�����,VVXHV�RI�LQFOXVLRQ�DQG�GLYHUVLW\
�����(̆HFWLYH�XVH�RI�WHFKQRORJLHV�LQ�OHDUQLQJ
�����'HYHORSPHQWDO�SV\FKRORJ\�
������*URXS�SURFHVVHV�DQG�G\QDPLFV��OHDUQLQJ�WKHRULHV��PRWLYDWLRQDO�
issues 
������(YDOXDWLRQ�DQG�DVVHVVPHQW�SURFHVVHV�DQG�PHWKRGV

���6NLOOV
�����3ODQQLQJ��PDQDJLQJ�DQG�FRRUGLQDWLQJ�WHDFKLQJ
�����8VLQJ�WHDFKLQJ�PDWHULDOV�DQG�WHFKQRORJLHV�
�����0DQDJLQJ�VWXGHQWV�DQG�JURXSV
�����0RQLWRULQJ��DGDSWLQJ�DQG�DVVHVVLQJ� WHDFKLQJ�OHDUQLQJ�REMHFWL�
ves and processes
�����&ROOHFWLQJ��DQDO\VLQJ��LQWHUSUHWLQJ�HYLGHQFH�DQG�GDWD��VFKRRO�OH�
DUQLQJ�RXWFRPHV��H[WHUQDO�DVVHVVPHQWV�UHVXOWV��IRU�SURIHVVLRQDO�GH�
FLVLRQV�DQG�WHDFKLQJ�OHDUQLQJ�LPSURYHPHQW�
�����8VLQJ��GHYHORSLQJ� DQG� FUHDWLQJ� UHVHDUFK�NQRZOHGJH� WR� LQIRUP�
practices 
�����&ROODERUDWLQJ�ZLWK�FROOHDJXHV��SDUHQWV�DQG�VRFLDO�VHUYLFHV�
�����1HJRWLDWLRQ�VNLOOV��VRFLDO�DQG�SROLWLFDO�LQWHUDFWLRQV�ZLWK�PXOWLSOH�
HGXFDWLRQDO�VWDNHKROGHUV��DFWRUV�DQG�FRQWH[WV��
�����5HÀHFWLYH��PHWDFRJQLWLYH��LQWHUSHUVRQDO�VNLOOV�IRU�OHDUQLQJ�LQGL�
vidually and in professional communities 
�����$GDSWLQJ� WR� HGXFDWLRQDO� FRQWH[WV� FKDUDFWHULVHG� E\�PXOWL�OHYHO�
G\QDPLFV�ZLWK�FURVV�LQÀXHQFHV��IURP�WKH�PDFUR�OHYHO�RI�JRYHUQPHQW�
SROLFLHV�WR�WKH�PHVR�OHYHO�RI�VFKRRO�FRQWH[WV��DQG�WKH�PLFUR�OHYHO�RI�
FODVVURRP�DQG�VWXGHQW�G\QDPLFV��

���'LVSRVLWLRQV��%HOLHIV��$WWLWXGHV��9DOXHV��&RPPLWPHQW
�����(SLVWHPRORJLFDO�DZDUHQHVV��LVVXHV�FRQFHUQLQJ� IHDWXUHV�DQG�KL�
VWRULFDO�GHYHORSPHQW�RI�VXEMHFW�DUHD�DQG�LWV�VWDWXV��DV�UHODWHG�WR�RWKHU�
VXEMHFW�DUHDV��
�����'LVSRVLWLRQV�WR�FKDQJH��ÀH[LELOLW\��RQ�JRLQJ�OHDUQLQJ�DQG�SURIHV�
VLRQDO�LPSURYHPHQW��LQFOXGLQJ�VWXG\�DQG�UHVHDUFK�
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�����&RPPLWPHQW�WR�SURPRWLQJ�WKH�OHDUQLQJ�RI�DOO�VWXGHQWV�
����� 'LVSRVLWLRQV� WR� SURPRWH� VWXGHQWV¶� GHPRFUDWLF� DWWLWXGHV� DQG�
SUDFWLFHV��DV�(XURSHDQ�FLWL]HQV��LQFOXGLQJ�DSSUHFLDWLRQ�RI�GLYHUVLW\�
DQG�PXOWLFXOWXUDOLW\��
�����&ULWLFDO�DWWLWXGHV�WR�RQH¶V�RZQ�WHDFKLQJ��H[DPLQLQJ��GLVFXVVLQJ��
TXHVWLRQLQJ�SUDFWLFHV��
�����'LVSRVLWLRQV�WR�WHDP�ZRUNLQJ��FROODERUDWLRQ�DQG�QHWZRUNLQJ�
�����6HQVH�RI�VHOI�ḢFDF\�

&LDVFXQD�GHOOH�FRPSHWHQ]H�HOHQFDWH�KD�XQ�SHVR�LPSRUWDQWH�QHOO¶H�
sercizio della professione e molte di loro possono essere apprese attra�
YHUVR�OD�IRUPD]LRQH�VXO�ODYRUR��PD�SRVVRQR�DQFKH�HVVHUH�RJJHWWR�GHOOD�
IRUPD]LRQH� LQL]LDOH��D� OLYHOOR�XQLYHUVLWDULR��4XHVWR��SHUz�VLJQL¿FD�FKH�
DQFKH�JOL�2UGLQDPHQWL�H�L�5HJRODPHQWL�GHL�FRUVL�GL�VWXGLR�XQLYHUVLWDULR�
SHU�OD�IRUPD]LRQH�GHJOL�LQVHJQDQWL�GRYUHEEHUR�FRUULVSRQGHUH�DOOH�TXD�
OLWj�SURIHVVLRQDOL�FKH�LO�ORUR�IXWXUR�ODYRUR�JOL�ULFKLHGHUj��,O�SUREOHPD�q�
FRVWLWXLWR�GDO�IDWWR�FKH�JOL�2UGLQDPHQWL�SHU�OD�IRUPD]LRQH�SULPDULD�VRQR�
SULQFLSDOPHQWH�RULHQWDWL�DOO¶DPELWR�GHO�.QRZOHGJH�8QGHUVWDQGLQJ��FRQ�
XQD�IRUWH�DWWHQ]LRQH�YHUVR�OH�GLVFLSOLQH�RJJHWWR�GL�LQVHJQDPHQWR���PHQWUH�
le 6NLOOV e le 'LVSRVLWLRQV�VRQR�ḊGDWH�DL�/DERUDWRUL�H�DO�7LURFLQLR��6R�
stituire la tesi di laurea conclusiva con la valutazione delle competenze 
DFTXLVLWH�ULVSHWWR�D�TXHOOH�DWWHVH�SRWUHEEH�GDUH�LPSXOVR�DOO¶DGHJXDPHQWR�
GHJOL�2UGLQDPHQWL�

0D�O¶DGHJXDPHQWR�GHJOL�2UGLQDPHQWL�H�GHL�5HJRODPHQWL�GHOOD�IRU�
PD]LRQH�GHJOL� LQVHJQDQWL� ULFKLHGH�XQ� ULSHQVDPHQWR�GHL� UHTXLVLWL� GHO�
SHUVRQDOH�GRFHQWH�LQFDULFDWR�GHOOD�IRUPD]LRQH�GHL�IXWXUL�LQVHJQDQWL��$�
TXHVWR�SURSRVLWR�QRQ�HVLVWRQR�VWDQGDUG�SHUFKp�OD�ORUR�DGR]LRQH�SURYR�
FKHUHEEH�OD�FRQVWDWD]LRQH�GHOO¶DVVHQ]D�R�GHOOD�FDUHQ]D�GL�GRFHQWL�DGDWWL�
DOOD�IRUPD]LRQH�LQL]LDOH�GHJOL�LQVHJQDQWL��&RPH�VRVWLHQH�OD�&RPPLVVLRQH�
(XURSHD�

&RXQWULHV�ZKLFK�KDYH�QRW�DOUHDG\�GRQH�VR�QHHG�WR�GH¿QH�H[SOLFLWO\�
ZKDW�FRPSHWHQFHV�DUH�UHTXLUHG�E\�DQ\�SURIHVVLRQDO�LQYROYHG�LQ�WKH�
LQLWLDO�RU�FRQWLQXRXV�HGXFDWLRQ�RI�WHDFKHUV��LQ�ZKLFKHYHU�LQVWLWXWLR�
QDO�VHWWLQJ�WKH\�PD\�ZRUN��7KH�FRPSHWHQFHV�VKRXOG�HQFRPSDVV�ERWK�
¿UVW�RUGHU�DQG�VHFRQG�RUGHU�FRPSHWHQFHV��WKH�IRUPHU�LQFOXGHV�EDVLF�
WHDFKLQJ�FRPSHWHQFHV�� WKH� ODWWHU� LQFOXGHV� WHDFKLQJ�DERXW� WHDFKLQJ��
UHVHDUFK�FRPSHWHQFHV��SHGDJRJ\�DQG��GLGDFWLFV��(XURSHDQ�&RPPLV�
VLRQ��������

,�FULWHUL�DGRWWDWL�QHOOD�WUDGL]LRQH�XQLYHUVLWDULD�LWDOLDQD�SHU�DWWULEXLUH�
la licenza di insegnare ai futuri insegnanti debbono essere ripensati e 
ULGH¿QLWL� WHQHQGR�FRQWR��SULPD�GL� WXWWR��GL� FRVD� VLJQL¿FKL� HVVHUH� LQVH�
JQDQWH�GL�EDPELQL�FKH�HQWUHUDQQR�WUD����DQQL�QHO�PHUFDWR�GHO�ODYRUR�H�
QHOOD�VRFLHWj�FLYLOH�
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'RFNHU\�$�0���0LOOHU�3�:��������2YHU�(GXFDWLRQ��8QGHU�(GXFDWLRQ�DQG�&UH-

GHQWLDOLVP�LQ�WKH�$XVWUDOLDQ�/DERXU�0DUNHW��$GHODLGH��1DWLRQDO�&HQWUH�
IRU�9RFDWLRQDO�(GXFDWLRQ�5HVHDUFK�$XVWUDOLDQ�*RYHUQPHQW�

,QWHUQDWLRQDO�$FDGHP\�RI�(GXFDWLRQ�������7UHQGV�LQ�,QWHUQDWLRQDO�+REE\�
DQG�6FLHQFH��KWWS���WLPVVDQGSLUOV�EF�HGX�!�������

.QRZOHV�0�6��������7KH�$GXOW�/HDUQHU��$�1HJOHFWHG�6SHFLHV��+RXVWRQ��*XOI�
3XEOLVKLQJ�&RPSDQ\�

/H�%RWHUI�*��������'X�SUpVHQWLHO�j�O¶H[SpULHQWLHO��9HUV�GH�QRXYHOOHV�IDoRQV�GH�
GpYHORSSHU�OHV�FRPSpWHQFHV�WRXW�DX�ORQJ�GH�OD�YLH��0RQWUpDO��&HQWUH�LQ�
WHUGLVFLSOLQDLUH�GH�UHFKHUFKH�GpYHORSSHPHQW�VXU�O¶pGXFDWLRQ�SHUPDQHQWH�
2EVHUYDWRLUH�&RPSpWHQFHV�(PSORLV��+(&�

/HZLV�3��������+RZ�:H�7KLQN��EXW�QRW� LQ�6FKRRO��$�6WRULHG�$SSURDFK�WR�
7HDFKLQJ��5RWWHUGDP��6HQVH�3XEOLVKHUV�

/RGROL�0��������$GGLR�FXOWXUD�XPDQLVWD��3HU�L�UDJD]]L�QRQ�KD�VHQVR��©/D�
5HSXEEOLFDª�������������LQ�%DMDQL�$��������/D�VFXROD�QRQ�VHUYH�D�QLHQWH��
5RPD�%DUL��/DWHU]D�

0DF%HDWK�-��������)XWXUH�RI�7HDFKLQJ�3URIHVVLRQ��&DPEULGJH��7KH�&DPEULGJH�
1HWZRUN�

0HQHVLQL�(���3LQWR�*���1RFHQWLQL�$��������$SSUHQGLPHQWR� H� FRPSHWHQ]D�
VRFLDOH�QHOOD�VFXROD��5RPD��&DURFFL�
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0DUWLQ�0�7��������0LVFRQFHSWLRQV�RI�$FKLHYHPHQW�7HVWLQJ��$UL]RQD�6FKRRO�
%RDUGV�$VVRFLDWLRQ���KWWS���ZZZ�D]VED�RUJ�GRFV�0LVFRQFHSWLRQV���
RI���DFKLHYHPHQW���WHVWLQJ�SGI!����������

2(&'�������(FRQRPLF�3ROLF\�5ZHIRUPV��*RLQJ�IRU�*URZWK��3DULV��2(&'�
2(&'�������3LVD������5HVXOWV��:KDW�6WXGHQWV�.QRZ�DQG�&DQ�'R��6WXGHQW��

3HUIRUPDQFH�LQ�5HDGLQJ��0DWKHPDWLFV��DQG�6FLHQFH��9ROXPH�,���2(&'�
3XEOLVKLQJ��

2(&'�������/RRNLQJ�WR�������/RQJ�7HUP�*OREDO�*URZWK�3URVSHFWV��3DULV��
2(&'�

2(&'�������7HDFKHUV�IRU�WKH���VW�&HQWXU\��8VLQJ�(YDOXDWLRQ�WR�,PSURYH�
7HDFKLQJ��3DULV��2(&'�

3,$$&�2(&'��������KWWS���ZZZ�RHFG�RUJ�VLWH�SLDDF�FRXQWU\�VSHFL¿F�PD�
WHULDO�KWP!���������

6ZHHQH\�*���'HVSRWD�.���/LQGQHU�6��������*OREDO�&RUUXSWLRQ�5HSRUW��(GX-
FDWLRQ��1HZ�<RUN��5RXWOHGJH�

7UDQVSDUHQF\�,QWHUQDWLRQDO�HG��������*OREDO�&RUUXSWLRQ�5HSRUW��(GXFDWLRQ��
1HZ�<RUN��5RXWOHGJH�

8QLRQH�(XURSHD�������8Q¶DJHQGD�SHU�QXRYH�FRPSHWHQ]H�H�SHU�O¶RFFXSD]L-
RQH��8Q�FRQWULEXWR�HXURSHR�YHUVR�OD�SLHQD�RFFXSD]LRQH��/XVVHPEXUJR��
8QLRQH�(XURSHD�

:RUOG�%DQN�'DWD%DQN��:RUOG�'HYHORSPHQW�,QGLFDWRUV��������������KWWS���
GDWD�ZRUOGEDQN�RUJ�GDWD�FDWDORJ�ZRUOG�GHYHORSPHQW�LQGLFDWRUV!�
��������

1.2 Il ruolo del CdS in Scienze della Formazione Primaria nella 
recente storia fiorentina
Carmen Betti

/¶DUJRPHQWR�FKH�VWR�SHU�LQWURGXUUH��QRQ�q�SHU�PH�XQ�SXUR�H�VHPSOLFH�
RJJHWWR�GL�VWXGLR��QHXWUR��OHJDQGRPL�DQFRU¶�RJJL�DO�&RUVR�GL�/DXUHD�LQ�
6FLHQ]H�GHOOD�)RUPD]LRQH�3ULPDULD�XQ�UDSSRUWR�SHU�SL��PRWLYL�VSHFLDOH��
,QWDQWR�SHUFKp�KR�FRQWULEXLWR��QHO�EHQH�H�QHO�PDOH�FRPH�GLUz��DOOD�VXD�
LVWLWX]LRQH�DOOD�¿QH�GHJOL�DQQL�1RYDQWD�GHO�VHFROR�VFRUVR��D�¿DQFR�GHOOD�
SULPD�SUHVLGHQWH��OD�FROOHJD�GL�SVLFRORJLD�)UDQFHVFD�0RULQR�$EHOH��FKH�
VL�WURYz�LQ�IRUWL�DPEDVFH�TXDQGR�GRYHWWH�PHWWHU�PDQR�DOO¶2UGLQDPHQWR�
H�DO�5HJRODPHQWR�GHO�&RUVR�GL�/DXUHD��VXOOD�EDVH�GL�FULSWLFL�GRFXPHQWL�
PLQLVWHULDOL��IRUWHPHQWH�LQQRYDWLYL�PD�DQFKH�SHU�TXHVWR�GL�SL��GL̇FLOH�
WUDGX]LRQH�RSHUDWLYD��FRQ�FDOFROL�GD�PDWHPDWLFL�SXUL�SHU�O¶DWWULEX]LRQH�
GHL�FUHGLWL�DOOH�GLYHUVH�WLSRORJLH�GLGDWWLFKH��OH]LRQL��ODERUDWRUL��WLURFLQLR��
H� DL�QXPHURVL� VHWWRUL� VFLHQWL¿FR�GLVFLSOLQDUL� FXL� HUDQR� VWDWL� DVVHJQDWL�
SUHFLVL�FRḢFLHQWL�

/H�IXL�ḊDQFDWD�SHUFKp�DYHYR�SL��GL�OHL�IDPLOLDULWj�FRQ�OD�VFXROD��GD�
FXL�SURYHQLYR��PD�LQ�TXHL�GRFXPHQWL�QRQ�FL�FDSLYR�QHSSXU¶�LR�JUDQFKp��
WDQWR�FKH�GRYHWWL�FROOHJDUPL�FRQ�DOWUH�VHGL��SHU�YHQLUQH�D�FDSR��SHU�OD�GLI�
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IXVD�LQHVSHULHQ]D�LQ�PDWHULD�GL�SURJHWWXDOLWj�FXUULFRODUH��/¶LVWLWX]LRQH�GL�
TXHO�FRUVR�GL�ODXUHD�QHOOD�)DFROWj�GL�6FLHQ]H�GHOOD�)RUPD]LRQH�GHOO¶$WHQHR�
¿RUHQWLQR�±�FKH�IX�DWWLYDWR�IUD�L�SRFKLVVLPL�LQ�,WDOLD�¿Q�GDOO¶D�D������������
JUD]LH�DOOD�VROOHFLWXGLQH�FRQ�FXL�O¶DOORUD�SUHVLGH��3DROR�2UH¿FH��DYHYD�LQWHV�
VXWR�LQ�6HQDWR�DFFDGHPLFR�XQD�UHWH�FRQ�OH�)DFROWj�GLVFLSOLQDUL�SHU�SRWHU�
GLVSRUUH�GHL�GRFHQWL�QHFHVVDUL�DO�VXR�DYYLR�±�q�VWDWD�SHU�PH�XQD�GL̇FLOH�
VFRPPHVVD��FKH�q�DOO¶RULJLQH�GHOO¶LQWHQVR�OHJDPH�DFFHQQDWR��3HUDOWUR��GRSR�
TXHOOD�SULPD�IDVH��GXUDWD�QRQ�PHQR�GL�XQ�DQQR��KR�FRQWLQXDWR�D�RFFXSDU�
PHQH�SHU�DOWUL�VHL��LQ�TXDOLWj�GL�3UHVLGHQWH��FRQ�XQ�IRUWH�LPSHJQR��QHOOD�
FRQVDSHYROH]]D�GHOO¶LPSRUWDQ]D�GHOOD�IRUPD]LRQH�LQL]LDOH�GHJOL�LQVHJQDQWL�
SHU�OD�ORUR�LQWHUD�FDUULHUD�

1.2.1 La fase aurorale

3DVVDQGR�D�ULÀHWWHUH�VXO�UXROR�FKH�WDOH�&RUVR�GL�/DXUHD�KD�DYXWR��SUL�
PD�QHOOD�)DFROWj�GL�6FLHQ]H�GHOOD�)RUPD]LRQH�H�RJJL�QHO�'LSDUWLPHQWR�GL�
6FLHQ]H�GHOOD�)RUPD]LRQH�H�3VLFRORJLD��SRVVR�IRQGDWDPHQWH�D̆HUPDUH�FKH�
q�VWDWR�HG�q�PROWR�ULOHYDQWH��SHU�QRQ�GLUH�FHQWUDOH��1RQ�VXELWR��H�VSLHJKHUz�
LO�SHUFKp��PD�GDOO¶D�D������������LO�QXPHUR�GHL�VXRL�LVFULWWL�KD�SUHVR�D�
FUHVFHUH�¿QR�D�WRFFDUH�GDSSULPD�OH�����XQLWj�H�SRL�ROWUH�OH�����O¶DQQR��
UDVHQWDQGR�L�VXRL�IUHTXHQWDQWL�QHOO¶D�D������������LO�����GHJOL�VWXGHQWL�
GHOO¶LQWHUD�)DFROWj�H�GXH�DQQL�GRSR��TXDVL�LO������,QVRPPD��XQ�QXPHUR�
GL�WXWWR�ULVSHWWR��Ê�YHUR�FKH�LQ�TXHOOH�SHUFHQWXDOL�RFFRUUH�LQFOXGHUH�DQFKH�
L�IXRULFRUVR��FKH�LQ�TXHVWR�LQGLUL]]R�GL�/DXUHD�VRQR�VHPSUH�VWDWL�SDUHFFKL�
D�FDXVD�GHOOH�PROWH�FULWLFLWj�FRQQHVVH��PD�SXU�WHQHQGR�FRQWR�GL�TXHVWD�
DQRPDOLD��OH�SHUFHQWXDOL�VRQR�VHPSUH�VWDWH�DVVDL�UDJJXDUGHYROL��LQ�VSHFLH�
VH�UDSSRUWDWH�DJOL�DOWUL�SDUDOOHOL�FRUVL�GL� ODXUHD�FKH�LQYHFH�UHJLVWUDYDQR�
YLD�YLD�XQD�GHFUHVFLWD�

/D�VXD�LVWLWX]LRQH�ULVDOH��FRPH�DFFHQQDYR��D�VHGLFL�DQQL�ID��TXLQGL�VL�
WUDWWD�GL�XQ�FRUVR�GL�ODXUHD�DVVDL�JLRYDQH��QDWR�QRQ�SHU�PXWD]LRQH�GD�XQ�
precedente corso di laurea ma H[�QRYR��/¶LQJUHVVR�GHL�PDHVWUL�DOO¶XQLYHU�
VLWj��SHU�FRPSOHWDUYL�OD�ORUR�IRUPD]LRQH��q�LQIDWWL�DYYHQXWD�VROR�D�SDUWLUH�
GD�TXHOOR�VWRULFR������������Ê�RYYLR�FKH�L�PDHVWUL�H�DQFRU�SULPD�OH�PD�
HVWUH�YL�HUDQR�HQWUDWL�GD�WHPSR��¿Q�GDJOL�DQQL�2WWDQWD�GHOO¶2WWRFHQWR�OH�
PDHVWUH�±�VH�QRQ�SURSULR�DOO¶XQLYHUVLWj�LQ�LVWLWXWL�SDUD�XQLYHUVLWDUL�±�H�D�
SDUWLUH�GDOOD�ULIRUPD�*HQWLOH�DQFKH�L�PDHVWUL�DYHYDQR�IDWWR�LO�ORUR�LQJUHVVR�
QHJOL�,VWLWXWL�GL�0DJLVWHUR��HOHYDWL�LQ�)DFROWj�QHO����� con la pubblicazione 
GHO�5�'������������'L�%HOOR��0DQQXFFL�H�6DQWRQL�5XJLX�������6DQWRQL�
5XJLX��������QHL�TXDOL�HVLVWHYDQR�GXH�FRUVL��TXHOOR�GL�9LJLODQ]D��WULHQQDOH�
H�TXHOOR�GL�3HGDJRJLD��TXDGULHQQDOH��IUHTXHQWDWL�LQ�HVFOXVLYD�GD�PDHVWUL��
0D�TXHOOD�IRUPD]LRQH�QRQ�IDFHYD�REEOLJDWRULDPHQWH�SDUWH�GHO�FXUULFXOXP�
LQL]LDOH�GHL�PDHVWUL�H�PHQ�FKH�PDL�GHOOH�PDHVWUH�GL�VFXROD�GHOO¶LQIDQ]LD��
(UD�SHU�FRVu�GLUH�DJJLXQWLYD��VSHVVR�¿QDOL]]DWD�DG�DYDQ]DPHQWL�GL�FDUULHUD�
D�OLYHOOR�GLUHWWLYR�R�LVSHWWLYR�
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,Q�(XURSD�HUDYDPR�ULPDVWL�JOL�XQLFL�� D�¿QH�PLOOHQQLR��D�SUHSDUDUH�
L�PDHVWUL�QHOO¶DPELWR�GHOOD� VFXROD� VHFRQGDULD1��/H� UDJLRQL"�0ROWHSOLFL��
DWWLQHQWL�DO�PRQGR�VFRODVWLFR�SULYDWR��PD�DQFKH�DO�EUDFFLR�GL�IHUUR�LQWHU�
FRUVR�IUD�OH�IDFROWj�GLVFLSOLQDUL�H�TXHOOH�GHOOD�FRVLGGHWWD�DUHD�WUDVYHUVDOH��
RYYHUR�GL�6FLHQ]H�GHOOD�)RUPD]LRQH��WXWWH�GHVLGHURVH�GL�HVVHUH�EHQ�UDS�
SUHVHQWDWH�FRQ�OH�ORUR�GLVFLSOLQH�QHO�FRUVR�GL�VWXGLR��8Q�EUDFFLR�GL�IHUUR�
FKH�KD�EORFFDWR�D�OXQJR�O¶LWHU�GL�DSSURYD]LRQH�VLD�GHOOD�OHJJH�FKH�LVWLWXLYD�
OD�/DXUHD�SHU�PDHVWUL�VLD�GHOOH�IDPRVH�66,6��OH�6FXROH�GL�6SHFLDOL]]D]LRQH�
DOO¶,QVHJQDPHQWR�6HFRQGDULR�

)X�VROR�FRQ�XQ�DWWR�ULVROXWLYR�SUHVR�QHO�PDJJLR������DL�YHUWLFL�PLQL�
VWHULDOL�±�LO�PLQLVWHUR�HUD�UHWWR�GD�/XLJL�%HUOLQJXHU�±�FKH�VL�XVFu�DOOD�¿QH�
GDOO¶LPSDVVH�H�YHQQH�YDUDWR�LO�&RUVR�GL�/DXUHD�LQ�6FLHQ]H�GHOOD�)RUPD]LRQH�
3ULPDULD��TXDGULHQQDOH�� FRQ�XQ�GXSOLFH� LQGLUL]]R�GDO� VHFRQGR�ELHQQLR��
SHU� OD� VFXROD�HOHPHQWDUH�H�SHU�TXHOOD�PDWHUQD �'�3�5������������'�0��
���PDJJLR�������1RWD�PLQLVWHULDOH����OXJOLR�������'�0�����OXJOLR��������
'HFLVLRQH�FKH�IX�GXUDPHQWH�FULWLFDWD��SHUFKp�VWDYD�SHU�HVVHUH�OLFHQ]LDWR�
LO� SURYYHGLPHQWR�GL� ULDVVHWWR�GL� WXWWL� L� SHUFRUVL�XQLYHUVLWDUL�� FRVD� FKH�
SXQWXDOPHQWH�DYYHQQH�GL�Ou�D�SRFR�FRQ�OD�OHJJH���QRYHPEUH�������Q�������
FKH�KD�LQWURGRWWR�LO�QRWR������

$QFKH�D�)LUHQ]H� VL� DWWHVH�DOOD�RUJDQL]]D]LRQH�GHO� VXR�FXUULFROR�QHO�
ULVSHWWR�GHL�SDUDPHWUL�PLQLVWHULDOL��FKH�WXWWDYLD�JDUDQWLYDQR�XQ�EXRQ�PDU�
JLQH�GL�GLVFUH]LRQDOLWj�QHOOD�VFHOWD�GHOOH�GLVFLSOLQH��LQ�RVVHTXLR�DOOD�UHFHQWH�
DXWRQRPLD�XQLYHUVLWDULD��O�������������/H������RUH�GL�LPSHJQR�GLGDWWLFR�
SUHYLVWH� IXURQR�GLVWULEXLWH� ULVHUYDQGR�DL� ODERUDWRUL� LO� ����GHOO¶RUDULR�
FRPSOHVVLYR��DO� WLURFLQLR� LO������PHQWUH� OH�UHVWDQWL�RUH�IXURQR�ULSDUWLWH�
IUD�L�FRUVL�H�OR�VWXGLR�LQGLYLGXDOH��,Q�DFFRUGR�FRQ�DOFXQH�DOWUH�LPSRUWDQWL�
VHGL�XQLYHUVLWDULH��FRPH�%RORJQD�H�0LODQR��IX�PHVVR�D�SXQWR�XQ�FXUULFROR��
LQWHVR�DOOD�IRUPD]LRQH�GL�PDHVWUL�SHU�OD�VFXROD�GHOO¶LQIDQ]LD�H�SHU�TXHOOD�
HOHPHQWDUH�� FKH� WHQHVVH�FRQWR��SHU�TXHVWL�XOWLPL��GHOO¶DVVHWWR�PRGXODUH�
RSHUDQWH�QHOOD�VFXROD�HOHPHQWDUH�D�VHJXLWR�GHOOD�OHJJH�����GHO�������GXQTXH�
FRQ�LO�UD̆RU]DPHQWR�GHOOH�FRPSHWHQ]H�LQ�WUH�GLVWLQWL�DPELWL�GLVFLSOLQDUL��
OLQJXLVWLFR��VFLHQWL¿FR�PDWHPDWLFR��DUWLVWLFR�HVSUHVVLYR��PHGLDQWH�OD�UHD�
OL]]D]LRQH�GL�WUH�GLVWLQWL�LQGLUL]]L��GHWWL�PDMRUHV��)X�LQROWUH�SUHGLVSRVWR�XQ�
SHUFRUVR�DJJLXQWLYR�¿QDOL]]DWR�DOOD�VSHFLDOL]]D]LRQH�SHU�OH�GLVDELOLWj��GD�
FRPSLHUH�R�LQ�SDUDOOHOR�DOOH�DWWLYLWj�SUHYLVWH�QHO�FRUVR�TXDGULHQQDOH�R�GRSR�
LO�FRQVHJXLPHQWR�GHOOD�ODXUHD��&RVu�FRPH�IX�GDWR�DO�SL��SUHVWR�VHJXLWR�DOOD�
VHOH]LRQH�GHO�SHUVRQDOH�VFRODVWLFR��FRQ�GLVWDFFR�WRWDOH�R�SDU]LDOH��DO�¿QH�GL�
SRWHU�IUXLUH�GHOO¶DSSRUWR��SUH]LRVR��GL�PDHVWUL�H�GL�XQ�GLUHWWRUH�GLGDWWLFR�
SHU�O¶RUJDQL]]D]LRQH�H�OR�VYROJLPHQWR�GHOOH�DWWLYLWj�GL�WLURFLQLR��

1� 6L�SHQVL�FKH�SHU�GDUH�DWWXD]LRQH�D�TXDQWR�VWDELOLWR�QHO�GHFUHWR�GHOHJDWR������
LQHUHQWH�DOOR�VWDWR�JLXULGLFR�GHO�SHUVRQDOH�GHOOD�VFXROD��GRYH�¿Q�GDO������HUD�VWDWD�
appunto prevista una formazione universitaria per tutti gli insegnanti dei vari gradi 
VFRODVWLFL��q�RFFRUVR�XQ�TXDUWR�GL�VHFROR��SHU�O¶HVDWWH]]D�EHQ����DQQL�
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7XWWDYLD�TXHO� FRUVR�GL� ODXUHD��PHVVR� LQ�SLHGL� FRQ� WDQWR� LPSHJQR�H�
VODQFLR��QRQ�VROR�QRQ�GHFROOz��PD�SHU�DOFXQL�DQQL�VRVWDQ]LDOPHQWH�YLYDF�
FKLz��QHO�VHQVR�FKH�YHQLYD�FRSHUWD�DOO¶LQFLUFD�OD�PHWj�R�SRFR�SL��GHL�SRVWL�
SURJUDPPDWL�GDO�0LQLVWHUR�G¶LQWHVD�FRQ�LO�QRVWUR�DWHQHR��VXOOD�EDVH�GHO�
SUHVXQWR�IDEELVRJQR�UHJLRQDOH��RYYHUR�GDL�����DL�����SRVWL�VXL�����DVVH�
JQDWL��3HUFKp�FRVu�VFDUVR�VXFFHVVR�GRSR�WDQWH�DWWHVH�H�VSHUDQ]H�ULSRVWH�LQ�
TXHO�QXRYR�FRUVR�GL�ODXUHD"�'LSHQGHYD�IRUVH�GDO�WHPXWR�WHVW�G¶LQJUHVVR"�

/D�UDJLRQH�GHFLVLYD�ULVLHGHYD�LQ�YHULWj�DOWURYH��RYYHUR�QHO�GLSORPD�GL�
ODXUHD�FKH�QRQ�SRVVHGHYD�ḢFDFLD�DELOLWDQWH��3HU�LQWHQGHUFL��PHQWUH�XQ�
GLSORPDWR�GHO�TXDGULHQQDOH�,VWLWXWR�PDJLVWUDOH�SRWHYD�LQVHJQDUH�VXELWR��
HVVHQGR�TXHO�WLWROR�DELOLWDQWH�DOO¶LQVHJQDPHQWR��QRQ�FRVu�FRQ�TXHOOR�FRQVH�
JXLWR�DOOD�¿QH�GHO�&RUVR�GL�/DXUHD�LQ�6FLHQ]H�GHOOD�)RUPD]LRQH�3ULPDULD��
XWLOH��VHFRQGR�OD�QRUPDWLYD��SHU�DFFHGHUH�VHPSOLFHPHQWH�DL�FRQFRUVL�SHU�
O¶LQVHJQDPHQWR��4XHOOD�FRQWURSURGXFHQWH�GpIDLOODQFH era il frutto di un 
LQFUHVFLRVR�EUDFFLR�GL�IHUUR�IUD�L�VLQGDFDWL�GL�FDWHJRULD��FRQWUDUL�D�ULFRQR�
VFHUH�DOO¶XQLYHUVLWj�L�UHTXLVLWL�SHU�DELOLWDUH��H�OD�0LQHUYD��OD�TXDOH�FHUFz�
D�OXQJR�GL�WHPSRUHJJLDUH�H�SRL��SHU�QRQ�ULQYLDUH�VLQH�GLH il varo di tali 
XUJHQWL�SURYYHGLPHQWL��OR�IHFH�SXU�LQ�SUHVHQ]D�GL�TXHVWD�JUDYH�LSRWHFD�

1RQ�IX�SHUz�OD�VROD�UDJLRQH�DOOD�EDVH�GHO�WLHSLGR�LQWHUHVVH�GHJOL�VWX�
GHQWL��$OWUH�GHULYDYDQR�GD�XOWHULRUL�FRQWUDGGL]LRQL�QRUPDWLYH�H�GDOO¶LQH�
VSHULHQ]D�VWHVVD�LQ�PDWHULD�GL�SURJHWWD]LRQH�FXUULFRODUH��VHEEHQH�LQ�ODUJD�
PLVXUD�YHUWLFLVWLFDPHQWH�GHOLQHDWD��,Q�EUHYH��LO�&RUVR�GL�/DXUHD��D�PHWj�
VWUDGD�IUD�YHFFKLR�H�QXRYL�RUGLQDPHQWL�±�L�QXRYL��FRPH�DFFHQQDWR��IXURQR�
YDUDWL�O¶DQQR�VXFFHVVLYR�FRQ�OD�O�����������±�SUHYLGH�XQ�FRPSOLFDWR�DVVHWWR�
FXUULFRODUH�FRQ�EHQ����HVDPL�VHPHVWUDOL��SDUL�D����DQQXDOLWj�PRGXODUL��
ROWUH�DOOH�JLj�DFFHQQDWH�����RUH�GL�WLURFLQLR�H�����GL�ODERUDWRUL��RUH��TXHVWH�
XOWLPH��GD�VYROJHUH�REEOLJDWRULDPHQWH��VHFRQGR�TXDQWR�UHFLWDYD�OD�QRU�
mativa2��,QVRPPD��XQ�DVVHWWR�FRPSOHVVR�H�GHIDWLJDQWH�FKH�QHFHVVLWDYD�GL�
XQ�LPSHJQR�GDYYHUR�RQHURVR�

0ROWL�VWXGHQWL��SXU�LQFDPPLQDQGRYLVL�FRQ�HQWXVLDVPR��VL�SHUGHYDQR�
poi lungo il tragitto e non facevano certo buona pubblicità al corso di laurea 
VWHVVR��7DOL�SHUGLWH�QRQ�VRQR�DYYHQXWH�QHOOD�GLVDWWHQ]LRQH�GHJOL�RUJDQL�
DFFDGHPLFL�FKH�KDQQR�DWWHVR��FRQ�VXFFHVVLYD�PRGL¿FD�GHO�5HJRODPHQWR3��
la trasformazione dei moduli in esami singoli di pari crediti per ridurre il 
FDULFR�GLGDWWLFR�H�KDQQR�FHUFDWR�GL�WHVVHUH��LQ�FROODERUD]LRQH�FRQ�JOL�8̇FL�

2� ,Q�VRVWDQ]D�L�PRGXOL��FKH�FRPSUHQGHYDQR�GXH�R�DQFKH�WUH�GLVFLSOLQH��GRYHYDQR�
risolversi in un unico corso tenuto dai docenti interessati e concludersi con un unico 
HVDPH��7DOH�PRGHOOR�GLGDWWLFR��DVVDL�SURPHWWHQWH�LQ�WHRULD��QRQ�UHVVH�DOOD�SURYD�GHL�
IDWWL�H�GLHGH�SHUWDQWR�OXRJR�DO�UDGGRSSLR�GHL�FRUVL�H�GHJOL�HVDPL��FRQ�XQ�QRWHYROLVVLPR�
DJJUDYLR�GHO�FDULFR�GLGDWWLFR�SHU�JOL�VWXGHQWL��PROWL�GHL�TXDOL�¿QLURQR�SHU�WRWDOL]]DUH�
SDUHFFKLR�ULWDUGR�DQFKH�D�FDXVD�GL�VLPLOH�LPSRVWD]LRQH��PROWR�FDOGHJJLDWD�QHL�GRFX�
PHQWL�PLQLVWHULDOL�LVWLWXWLYL�

3� &Lz�q�DYYHQXWR�GDOO¶D�D������������
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VFRODVWLFL��XQD�UHWH�GL�VFXROH�SHU�OR�VYROJLPHQWR�GHO�WLURFLQLR�VXOO¶LQWHUR�
WHUULWRULR�UHJLRQDOH��FRVu�GD�IDYRULUH�JOL�VWXGHQWL�SHQGRODUL�FKH�SRWHYDQR�
H̆HWWXDUOR�LQ�VFXROH�GHOOD�ORUR�]RQD��H�LVWLWXHQGR�LQROWUH��LQ�DFFRUGR�FRQ�
O¶$PPLQLVWUD]LRQH�SURYLQFLDOH�GL�/LYRUQR�¿Q�GDOO¶D�D�������������XQ�3ROR�
GLGDWWLFR�GLVWDFFDWR�FRQ�FRUVL�H�ODERUDWRUL�LQ�TXHOOD�FLWWj4��0DULDQL�������
S�� ���� H�XQ�DOWUR�D�&DUUDUD��G¶LQWHVD� FRQ� O¶$PPLQLVWUD]LRQH�&RPXQDOH5 
�0DUL�������S������FRVu�GD�FRUULVSRQGHUH�DOOH�HVLJHQ]H�GHJOL�VWXGHQWL�GL�
TXHOOH�]RQH��FKH�HUDQR�DVVDL�QXPHURVL�H�WURSSR�GLVWDQWL�SHU�XQD�UHJRODUH�
IUHTXHQ]D�GHOOH�OH]LRQL�H�GHOOH�DOWUH�DWWLYLWj�GLGDWWLFKH�

7XWWDYLD��TXHVWH�PLVXUH�QRQ�VRQR�VWDWH�GL�SHU�Vp�ULVROXWLYH��9D�VRWWR�
OLQHDWR�FKH�LO�GHFROOR�GHO�FRUVR�GL�VWXGLR�q�VWDWR�SRVVLELOH�VROR�TXDQGR�OD�
ODXUHD�ULODVFLDWD�DO�WHUPLQH�GHO�TXDGULHQQLR�q�VWDWD�GLFKLDUDWD�DELOLWDQWH�
H��LQ�VSHFLH��D�VHJXLWR�GHOO¶DWWULEX]LRQH��D�TXHO�WLWROR��GL�XQ�SXQWHJJLR�VSH�
FL¿FR�SHU�O¶LQVHULPHQWR�GHL�ODXUHDWL�QHOOH�JUDGXDWRULH�SHUPDQHQWL��$�FLz�
SURYYLGH��LQ�GXH�GLYHUVL�WHPSL��O¶DOORUD�PLQLVWUR�GHOO¶LVWUX]LRQH�GHO�FHQWUR�
GHVWUD��/HWL]LD�0RUDWWL�FKH��FRQ�OHJJH�Q�����GHO����PDU]R�������WDJOLz�FRUWR�
FRQ�OH�SROHPLFKH�H�JOL�FRQIHUu�ḢFDFLD�DELOLWDQWH��PHGLDQWH�OD�SUHVHQ]D��
QHOOH�FRPPLVVLRQL�GL�ODXUHD��GL�XQ�UDSSUHVHQWDQWH�PLQLVWHULDOH��WDOYROWD�
XQ�LVSHWWRUH�DOWUH�YROWH�XQ�GLULJHQWH�VFRODVWLFR��GW�����O������������&RPH�
VL�SXz�YHGHUH��EDVWDYD�GDYYHUR�SRFR�SHU�JDUDQWLUH�WDOH�ḢFDFLD��RFFRUUH�
YD�VHPSOLFHPHQWH�XQ�SR¶�GL�GHWHUPLQD]LRQH�SROLWLFD��/¶DQQR�VXFFHVVLYR�
DWWULEXu�SRL����SXQWL�DOOD�/DXUHD�LQ�6FLHQ]H�GHOOD�)RUPD]LRQH�3ULPDULD��
XWLOL� SHU� O¶LQVHULPHQWR�QHOOH� JUDGXDWRULH�SHUPDQHQWL�� FXL� OH�'LUH]LRQL�
SURYLQFLDOL�DYUHEEHUR�GRYXWR�DWWLQJHUH�SHU�LO�FRQIHULPHQWR�GL�LQFDULFKL�H�
SHU�O¶LPPLVVLRQH�LQ�UXROR��,O�WHVWR�GL�OHJJH�UHFLWDYD�LQIDWWL��©$O�¿QH�GL�WDOH�
LQVHULPHQWR��OD�WDEHOOD�GL�YDOXWD]LRQH�GHL�WLWROL�q�LQWHJUDWD�FRQ�OD�SUHYLVLR�
QH�GL�XQ�DSSRVLWR�SXQWHJJLR�GD�DWWULEXLUH�DO�YRWR�GL�ODXUHD�FRQVHJXLWRª 

�,ELGHP���$�FLz�SURYYLGH�LO�GHFUHWR�OHJJH����DSULOH�������Q������DSSURYDWR�
GH¿QLWLYDPHQWH�LQ�6HQDWR�LO����PDJJLR������

1.2.2 La fase di espansione

)X�D�SDUWLUH�GDOO¶D�D������������FKH�OH�FRVH�FRPLQFLDURQR�D�SUHQGHUH�
una piega diversa e le iscrizioni al test di ingresso a conoscere una crescita 
YLD�YLD�HVSRQHQ]LDOH��(�GL�YHUD�H�SURSULD�HVSORVLRQH�VL�SXz�SDUODUH�GDOO¶D�D��
�����������DO�WHVW�GL�DFFHVVR�VL�LVFULVVHUR��SHU�����SRVWL��ROWUH�PLOOH�DVSL�

4� /¶LQIRUPD]LRQH�q�UHSHULELOH�QHOOD�JXLGD�SHU�JOL� VWXGHQWL� VSHFL¿FD�SHU� LO�3ROR�
GHFHQWUDWR�GL�/LYRUQR�H�SHU� LO�3ROR�GLGDWWLFR�GL�&DUUDUD�GHOO¶D�D�������������&IU��
0DULDQL�$���3UHVHQWD]LRQH��LQ�*XLGD�GHOOR�VWXGHQWH��D�D�������������)LUHQ]H��)LUHQ]H�
8QLYHUVLW\�3UHVV��S����

5� /D�SULPD�FRQYHQ]LRQH� FRQ�&DUUDUD�YHQQH�¿UPDWD�QHOO¶D�D������������&IU��
0DUL�*���3UHVHQWD]LRQH��LQ�*XLGD�GHOOR�VWXGHQWH��D�D�������������)LUHQ]H��)LUHQ]H�
8QLYHUVLW\�3UHVV��S����
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UDQWL��RYYHUR�LO�PDJJLRU�QXPHUR�LQ�DVVROXWR�GL�SDUWHFLSDQWL�DOOH�SURYH�GL�
VHOH]LRQH�G¶$WHQHR���0DVVLPLDQL������������S��������

/H�JUDGXDWRULH�SHUPDQHQWL�QRQ�VRQR�LQYHUR�VRSUDYYLVVXWH�D�OXQJR��
SHUFKp�JLj�QHO������IX�GHFLVR�GL�UHQGHUOH�D�HVDXULPHQWR�SXU�ULFRQRVFHQ�
GR�D�WXWWL�JOL�VWXGHQWL�LPPDWULFRODWL�¿QR�DOO¶D�D������������LO�GLULWWR�GL�
SRWHUYLVL�LQVHULUH�DOORUFKp�VL�IRVVHUR�ODXUHDWL �O�������������,O�EORFFR�GHOOH�
JUDGXDWRULH�SHUPDQHQWL��DQFRU¶�RJJL�LQ�YLD�GL�HVDXULPHQWR��IX�LQWURGRWWR�
SHU�QRQ�FUHDUH�DVSHWWDWLYH�LOOXVRULH�H�XQ�HQRUPH�SUHFDULDWR��WHQXWR�FRQWR�
GHOO¶LPSRVVLELOLWj�GL�DVVLFXUDUH�LQ�WHPSL�UDJLRQHYROL�XQR�VERFFR�ODYRUDWLYR�
D�WXWWL��&KL�FRQVHJXH�RJJL�LO�WLWROR�GL�VWXGLR��VD�LQ�SDUWHQ]D�FKH�SXU�HVVHQ�
GR�OD�ODXUHD�DELOLWDQWH��SXz�DFFHGHUH�D�XQ�SRVWR�D�WHPSR�LQGHWHUPLQDWR�
QHOOD�VFXROD�VROR�DWWUDYHUVR�FRQFRUVR��WXWWDYLD�QHO�SDVVDJJLR�GD�XQ�UHJLPH�
DOO¶DOWUR�VL�q�SUR¿ODWD�XQD�IDVH�GL�FRQWUDULHWj�H�GLVD̆H]LRQH�

/H�PRGL¿FKH�PRUDWWLDQH��DGRWWDWH�QHO������H�QHO�������KDQQR�FR�
PXQTXH� UHVR�TXHO� FRUVR�GL� VWXGL� DVVDL� DSSHWLELOH� LQ�TXDQWR� VHPEUDYD�
R̆ULUH��SL��GL�DOWUL��VLFXUH�JDUDQ]LH�RFFXSD]LRQDOL��1HOOD�VHGH�¿RUHQWLQD�L�
QXPHUL�GHJOL�LVFULWWL�SUHVHUR�D�FUHVFHUH�QRWHYROPHQWH��DQFKH�SHU�O¶DUULYR�
GL�PROWL�JLj�ODXUHDWL��LQ�DWWHVD�GL�RFFXSD]LRQH��FRVLFFKp�IUD�OD�SRSROD]LRQH�
VWXGHQWHVFD�VL�YHUL¿Fz�XQD�YHUD�H�SURSULD�PHWDPRUIRVL�DQWURSRORJLFD��6H�
infatti prima si iscrivevano in prevalenza studenti in possesso del titolo di 
VFXROD�VHFRQGDULD��GRSR�L�SURYYHGLPHQWL�GHOOD�0RUDWWL�LO�&RUVR�GL�/DXUHD�
IX�SUHVR�G¶DVVDOWR�GD�ODXUHDWL���0DVVLPLDQL��'DO�PDHVWUR�GLSORPDWR��FLW��
S��������FRQ�PDJJLRUL�FKDQFH�RYYLDPHQWH�D�OLYHOOR�GHO�WHVW�GL�LQJUHVVR��L�
TXDOL�DYHYDQR��PRWLYDWDPHQWH�GDO�ORUR�SXQWR�GL�YLVWD�PD�QRQ�GDO�QRVWUR��
XQ�SUHFLSXR�GHVLGHULR��TXHOOR�GL�¿QLUH�DO�SL��SUHVWR�H�GXQTXH�FRQWHVWDYDQR�
WDOYROWD�LQ�PDQLHUD�LQXUEDQD��L�ULFRQRVFLPHQWL�GL�FUHGLWL�FKH�YHQLYDQR�H̆HW�
WXDWL�H�O¶DVVHJQD]LRQH�DO�,,�R�,,,�DQQR�GL�FRUVR��LQ�EDVH�DL�FUHGLWL�SRVVHGXWL��
1RQ�q�VWDWD�XQD�VWDJLRQH�VHPSOLFH��SHU�TXDQWR�VL�YHUL¿FDVVH�XQ�LQGLVFXVVR�
VXFFHVVR�VXO�SLDQR�QXPHULFR�GHOOH�LVFUL]LRQL��

/H�PXWD]LRQL�QRQ�VRQR�SHUz�¿QLWH�FRQ�OD�0RUDWWL��*Lj�DOO¶LQGRPDQL�
GHOOD�VXD�LVWLWX]LRQH�FRPH�FRUVR�TXDGULHQQDOH��OR�DFFHQQDYR��VL�HUD�FR�
PLQFLDWR�D�GLVFXWHUH�GHOOD�VXD�WUDVIRUPD]LRQH��SHU�DGHJXDUOR�DO�PRGXOR�
GHO������RSHUDQWH�GDOO¶D�D������������QHJOL�DOWUL�FRUVL�GL�ODXUHD��0D�TXDOH�
WLWROR�SRWHYD�HVVHUH�FRQIHULWR�DOOD�¿QH�GHO�SULPR�WULHQQLR�LQ�XQ�FRUVR�GL�
ODXUHD�SHU�PDHVWUL"�4XHVWR�HUD� LO� YHUR�QRGR�GD� VFLRJOLHUH�� ,O�GLEDWWLWR�
VL�q�SURWUDWWR�FRQ�YDULH�LSRWHVL�VROXWRULH��$G�HVHPSLR��VL� LSRWL]]DYD�FKH�
DOOD�¿QH�GHO�WULHQQLR��OD�UHODWLYD�ODXUHD�IRVVH�YDOLGD�SHU�LQVHJQDUH�QHOOD�

�� +D�VFULWWR�LO�UHVSRQVDELOH�GHOOD�6HJUHWHULD�GHOOD�)DFROWj�GL�6FLHQ]H�GHOOD�)RU�
PD]LRQH��GRWW��1LFR�0DVVLPLDQL��FKH�QHOO¶D�D�������������©6FLHQ]H�GHOOD�)RUPD]LRQH�
3ULPDULD�q�ULVXOWDWR�FRVu�LO�&RUVR�D�QXPHUR�SURJUDPPDWR�FRQ�SL��GRPDQGH�GL�SDUWH�
FLSD]LRQH�DOOD�VXD�SURYD�VHOHWWLYD��LQ�DVVROXWR��D�OLYHOOR�G¶$WHQHRª��

�� +D�LQROWUH�SUHFLVDWR�0DVVLPLDQL��FKH�QHOO¶D�D�������������JOL�VWXGHQWL�ODXUHDWL�
FKH�VL�LVFULVVHUR��WRFFDURQR�DGGLULWWXUD�LO�����GHO�WRWDOH��
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VFXROD�GHOO¶LQIDQ]LD��LSRWHVL�ODUJDPHQWH�RVWHJJLDWD�QHJOL�DPELHQWL�ODLFR�
SURJUHVVLVWL��(�FRVu�SHU�GLYHUVL�DQQL�OD�VLWXD]LRQH�q�ULPDVWD�LQ�VWDOOR��SRL�VL�
q�FRQYHQXWR�GL�LVWLWXLUH�XQ�FRUVR�GL�ODXUHD�PDJLVWUDOH�D�FLFOR�XQLFR��FRP¶q�
DSSXQWR�TXHOOR�DWWXDOH��DWLSLFR�PD�IXQ]LRQDOH�ULVSHWWR�DOOD�VXD�WLSRORJLD��

2YYLDPHQWH� WXWWR�TXHVWR�SURFHVVR�QRQ�q�VWDWR� LQGRORUH�VLD�SHU�FKL�
IUHTXHQWDYD�H�VLD�SHU�FKL�DYHYD�LQWHQ]LRQH�GL�DFFHGHUYL��,QVRPPD��O¶DQGD�
PHQWR�GHOOH�IUHTXHQ]H�H�TXHOOR�GHOOH�LVFUL]LRQL�KDQQR�VHQ]D�GXEELR�ULVHQWLWR�
ROWUH�FKH�GHOOH�FULWLFLWj�LQL]LDOL��DQFKH�GHOO¶LQVWDELOLWj�FKH�KD�JUDYDWR�SHU�
SL��GL�XQ�GHFHQQLR�VXO�VXR�DVVHWWR��SXU�DWWHVWDQGRVL��JOL�LVFULWWL��VX�GL�XQR�
VWDQGDUG�FRQWLQXDWLYDPHQWH�PHGLR�DOWR��

/D�VXD�ULVWUXWWXUD]LRQH�KD�DYXWR�OXRJR�LQ¿QH�WUH�DQQL�ID��SHU�H̆HWWR�
GHO�'�0��Q�����������FKH�KD�LQWURGRWWR�PRGL¿FKH�DQFKH�SHU�WXWWL�JOL�DOWUL�
FRUVL�GL�QXRYR�RUGLQDPHQWR��GRSR�XQ�SUROXQJDWR�H�DSSUH]]DELOH�ODYRUR�
VYROWR�GD�XQD�FRPPLVVLRQH�QRPLQDWD�GDO�PLQLVWUR�0DULD�6WHOOD�*HOPLQL��
SUHVLHGXWD�GDO�PDWHPDWLFR�*LRUJLR�,VUDHO��,O�QXRYR�FRUVR�GL�ODXUHD��ROWUH�
DG�HVVHUH�TXLQTXHQQDOH�H�GXQTXH�GL�XQ�DQQR�SL��OXQJR�GHO�SUHFHGHQWH��q�
VHQ]D�GXEELR�SL��LPSHJQDWLYR��D�FDXVD�GHL�QXPHURVL�LQVHJQDPHQWL�GLVFL�
SOLQDUL�LQWURGRWWL�H�SHU�L�PROWL�ODERUDWRUL�FRQQHVVL�DOOH�GLYHUVH�GLVFLSOLQH��
1RQ�q�XQ�FDVR�FKH�OH�LVFUL]LRQL�DEELDQR�UHJLVWUDWR�QHJOL�XOWLPL�DQQL�XQD�
GHFUHVFLWD�GHL�SDUWHFLSDQWL�DO�WHVW�GL�LQJUHVVR��SHUFKp�±�OR�ULSHWR�±�VL�WUDWWD�
GL�XQ�&RUVR�GL�/DXUHD�VHQ]D�GXEELR�DOWDPHQWH�IRUPDWLYR��LO�FXL�WLWROR�SH�
UDOWUR�q�RJJL�ELYDOHQWH��RVVLD�YDOLGR�VLD�SHU�OD�VFXROD�SULPDULD�VLD�SHU�TXHOOD�
GHOO¶LQIDQ]LD��PD�HVVR�q��VHQ]D�GXEELR��PROWR�SL��LPSHJQDWLYR�GL�TXHOOR�
TXDGULHQQDOH��QRQ�VROR�SHU� LO� VXR�SUROXQJDPHQWR��PD�SHU� O¶DFFHQWXDWD�
caratterizzazione disciplinare���

1.2.3 A conclusione 

$O�WHUPLQH�GL�TXHVWD�PLD�EUHYH�DQDOLVL��YRUUHL�ULSUHQGHUH�LO�GLVFRUVR�VXO�
UXROR�GL�TXHVWR�FRUVR�GL�ODXUHD�DOO¶LQWHUQR�GHOO¶$WHQHR�¿RUHQWLQR��UXROR��D�
PLR�DYYLVR��GL�LQGXEELD�ULOHYDQ]D��LQQDQ]LWXWWR�SHUFKp�q�O¶XQLFR�QHOO¶LQWHUD�
5HJLRQH�7RVFDQD�FKH�SUHVLHGD�DOOD�IRUPD]LRQH�GHL�PDHVWUL�H�GHOOH�PDHVWUH��
XQ�FRPSLWR�GHOLFDWR�H�LQVLHPH�FUXFLDOH��PD�GHFLVLYR�SHU�O¶LQQDO]DPHQWR�
GHOOD�TXDOLWj�GHOOD�QRVWUD�VFXROD�GL�EDVH��,QROWUH�OD�VXD�VHPSUH�SL��HYL�
GHQWH�FDUDWWHUL]]D]LRQH�FRPH�FRUVR�GL�ODXUHD�LQWHUGLSDUWLPHQWDOH��SHU�OD�
PDUFDWD�SUHVHQ]D�GL�LQVHJQDPHQWL�GLVFLSOLQDUL�WUD�TXHOOL�IRQGDPHQWDOL��
SRQH�FRPH�LPSUHVFLQGLELOH�O¶DSHUWXUD�D�FROODERUD]LRQL�LQWHUGLVFLSOLQDUL��
DOOR�VFRSR�GL�DJHYRODUH�LO�VXFFHVVR�IRUPDWLYR�GHJOL�VWXGHQWL��DSHUWXUD�FKH�
QRQ�SXz�QRQ�SURGXUUH�SURFHVVL�GL�UHYLVLRQH�PHWRGRORJLFD��GD�SDUWH�GHL�
GRFHQWL�GHOOH� VFLHQ]H�SVLFR�SHGDJRJLFKH�PD�DQFKH�GHL�GLVFLSOLQDULVWL�� L�

�� 'DJOL�ROWUH�TXDWWURFHQWR�SRVWL�DVVHJQDWL�DOOD�7RVFDQD�IUD�LO�����������H�LO������
������VLDPR�SDVVDWL�GDOO¶D�D������������D�XQ�FRQWLQJHQWH�GL�����SRVWL�
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TXDOL�JLRFDQR�SHU�FRVu�GLUH�µIXRUL�FDVD¶��RYYHUR�FRQ�VWXGHQWL�FRQ�SHUFRUVL�
SUHJUHVVL�YDULHJDWL��GL�FXL�QRQ�SRVVRQR�QRQ�WHQHUH�FRQWR��7XWWDYLD�TXHVWD�
FRPSUHVHQ]D�q�VHQ]¶DOWUR�DOWDPHQWH�SRVLWLYD�SHUFKp�DSUH�D�XQD�GLDOHWWLFD�
IUD�VDSHUL�GLYHUVL�H�DQFKH�GLVWDQWL��

9RUUHL�ULFKLDPDUH��LQROWUH��O¶DOWUHWWDQWR�PDUFDWD�SUHVHQ]D��DFFDQWR�DOOH�
DWWLYLWj�WHRULFKH��GL�TXHOOH�SUDWLFR�RSHUDWLYH��ODERUDWRULDOL�H�GL�WLURFLQLR��
SHU�XQ�QXPHUR�GDYYHUR�PROWR�FRQVLVWHQWH�GL�RUH��SUHVHQ]D�FKH�QRQ�SXz�
QRQ�IDU�FUHVFHUH�IUD�WXWWL�L�GRFHQWL��DQFKH�TXHOOL�SL��UHVWLL�DG�DSULUVL�DOOD�
GLPHQVLRQH�SURIHVVLRQDOH��OD�FRQVDSHYROH]]D�GHOO¶LPSRUWDQ]D�GHO�FRQWDWWR�
GLUHWWR�FRQ�OH�UHDOWj�RSHUDWLYH�H�VFRODVWLFR�WHUULWRULDOL��QRQFKp�FRQ�FKL�OH�
GLULJH��LQ�XQ�FRQIURQWR�GL�UHFLSURFR�VFDPELR��Ê�LQIDWWL�O¶XQLFR�PRGR�SHU�
IRQGDUH�FRQFUHWDPHQWH�OD�IRUPD]LRQH�H�QRQ�FRQFKLXGHUOD�LQ�XQD�GLPHQ�
VLRQH�DVWUDWWD��LPSURGXWWLYD�SHU�OR�VWHVVR�VWXGLR�WHRULFR�

Proprio in relazione al tirocinio vorrei evidenziare la sua importanza 
IRUPDWLYD��FKH�q�GXSOLFH�R�ELGLUH]LRQDOH�FKH�GLU�VL�YRJOLD��1HO�VHQVR�FKH�VH�GD�
un lato permette agli studenti di prendere contatto con la realtà viva della 
VFXROD�H�PDWXUDUH�DO�ULJXDUGR�SUHFLVH�FRQVDSHYROH]]H��FRQVHQWH�GDOO¶DOWUR�
DOOH�VFXROH��FKH�DFFROJRQR�QHOOH�ORUR�FODVVL�L�WLURFLQDQWL��GL�DSULUVL�D�XQD�
HVSHULHQ]D�FKH�QRQ�SXz�QRQ�SURGXUUH�DQFKH�LQ�TXHVWR�FDVR�XWLOL�UHYLVLRQL�
PHWRGRORJLFKH�� LQVRPPD�XQD� IRUPD]LRQH� FRQWLQXD�� SHU� RWWHPSHUDUH�
VHPSUH�PHJOLR�DOOµLPSRUWDQWH�IXQ]LRQH�GL�PDHVWUR�DFFRJOLHQWH��

6H�VL�SHQVD�FKH�DWWXDOPHQWH�JOL�VWXGHQWL�IUHTXHQWDQWL�LO�FRUVR�GL�ODX�
UHD�VRQR�EHQ�ROWUH�PLOOHFLQTXHFHQWR��VL�SXz�PHJOLR�DSSUH]]DUH�LO�QXPHUR�
GHOOH�FODVVL�FKH�YHQJRQR�DQQXDOPHQWH�FRLQYROWH�QHOOH�DWWLYLWj�GLGDWWLFKH�GL�
WLURFLQLR�VXOO¶LQWHUR�WHUULWRULR�UHJLRQDOH��,Q�SDVVDWR�VRQR�VWDWL�RUJDQL]]DWL�
LQFRQWUL�GL�ULÀHVVLRQH�IUD�LO�PRQGR�GHOOD�VFXROD�H�O¶XQLYHUVLWj�SHU�UHDOL]]DUH�
XQD�FRQGLYLVLRQH�FULWLFD�GHOO¶HVSHULHQ]D�LQ�FRUVR��6RQR�VWDWL�PRPHQWL�GL�
FRQIURQWR�PROWR� VWLPRODQWL� FKH�KDQQR� ULJHQHUDWR�HQHUJLH�H�YRORQWj�GL�
LPSHJQR��&HUWR�� WDOL� LQL]LDWLYH�GRYUHEEHUR�HVVHUH�DGHJXDWDPHQWH� VXS�
SRUWDWH�VXO�SLDQR�¿QDQ]LDULR��PD�WDOH�DVSHWWDWLYD�q�RJJL�GD�UHOHJDUH�IUD�L�
VRJQL�SURLELWL�

,�WLURFLQDQWL��OR�DFFHQQDYR��VRQR�SUHVHQWL�VX�WXWWL�LO�WHUULWRULR�UHJLRQD�
OH��H�FLz�SHU�FRQVHQWLUH�ORUR�GL�H̆HWWXDUH�LO�WLURFLQLR�LQ�VFXROH�QRQ�WURSSR�
GLVWDQWL�GDOOH�ORUR�DELWD]LRQL��HVVHQGR�LQIDWWL��FRPH�JLj�GLFHYR��PROWL�JOL�
VWXGHQWL�SHQGRODUL��SURYHQLHQWL�XQ�SR¶�GD�WXWWR�LO�WHUULWRULR�WRVFDQR��3XU�
WURSSR�OH�DFFHQQDWH�LQL]LDWLYH�LQWUDSUHVH�D�/LYRUQR�H�D�0DVVD��LQ�DFFRUGR�
FRQ�JOL�(QWL�ORFDOL�GL�TXHOOH�DUHH�JHRJUD¿FKH��VRQR�VWDWH�FDQFHOODWH�GDOOD�
cosiddetta VSHQGLQJ�UHYLHZ��1HO�QRPH�GHO�ULVSDUPLR��WXWWR�q�WRUQDWR��SHU�
FRVu�GLUH��DOOD�FDVD�PDGUH�FRQ�RYYLH�ULFDGXWH�VXOOH�SUHVHQ]H�DOOH�OH]LRQL��

7XWWDYLD��VHEEHQH�OH�GLVSRVL]LRQL�LQL]LDOL�H�TXHOOH�YLD�YLD�LQWHUYHQXWH�
QRQ�DEELDQR� IDYRULWR�XQ�DQGDPHQWR� OLQHDUH�GL�TXHVWR�FRUVR�GL� ODXUHD��
LO�ELODQFLR�q�VHQ]¶DOWUR�PROWR�SRVLWLYR��,�QXPHUL�GHJOL�LVFULWWL�VL�DJJLUDQR�
VHPSUH�LQWRUQR�DOOH�����XQLWj�DQQXDOL��PHQWUH�JOL�VWXGHQWL�FKH�VL�VRQR�
YLD�YLD�ODXUHDWL��KDQQR�WURYDWR�PROWR�YHORFHPHQWH�GD�LQVHULUVL��VLD�SXU�D�
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OLYHOOR�WHPSRUDQHR��QHOOD�VFXROD�FRPH�FL�FRQIHUPDQR�L�GDWL�GL�$OPDODX�
UHD��(�VRQR�VWXGHQWL� LQGXEELDPHQWH�SUHSDUDWL�VLD�VXO�SLDQR�WHRULFR�VLD�
VX�TXHOOR�GLGDWWLFR�RSHUDWLYR��/¶DXVSLFLR�q�FKH�LO�QXRYR�FRUVR�GL� ODXUHD�
TXLQTXHQQDOH�SRVVD�FRQRVFHUH��ULVSHWWR�D�TXHOOR�SUHJUHVVR�TXDGULHQQDOH��
XQ�VXR�SL��OLQHDUH�VYLOXSSR�

Riferimenti bibliografici

'L�%HOOR�*���0DQQXFFL�$��H�6DQWRQL�5XJLX�$���D�FXUD�GL��������'RFXPHQWL�H�
ULFHUFKH�SHU�OD�VWRULD�GL�0DJLVWHUR��)LUHQ]H��/XFLDQR�0DQ]XROL�(GLWRUH�

0DUL�*��������3UHVHQWD]LRQH��LQ�*XLGD�GHOOR�VWXGHQWH��D�D�������������)LUH�
Q]H��)LUHQ]H�8QLYHUVLW\�3UHVV��

0DULDQL�$��������3UHVHQWD]LRQH��LQ�*XLGD�GHOOR�VWXGHQWH��D�D�������������
)LUHQ]H��)LUHQ]H�8QLYHUVLW\�3UHVV��

0DVVLPDOL�1�������������'DO�PDHVWUR�GLSORPDWR�DO�PDHVWUR�SOXUL�ODXUHDWR��
WHVL�GL�ODXUHD�GLVFXVVD�D�)LUHQ]H�QHOO¶D�D�������������UHODWULFH�SURI�VVD�
&��%HWWL�

6DQWRQL�5XJLX�$��������0DHVWUH�H�PDHVWUL��/D�GL̇FLOH�VWRULD�GHJOL�LQVHJQDQWL�
HOHPHQWDUL��5RPD��&DURFFL�

Riferimenti normativi

5�'�����PDU]R�������Q������
'�3�5�����OXJOLR�������Q�������
'�0�����PDJJLR�������
1RWD�PLQLVWHULDOH�GHO����OXJOLR�������
'�0�����OXJOLR������
/HJJH����GHO����PDU]R������
/HJJH����GLFHPEUH�������Q������


